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Graduates Constitute our Nucleus to Build High-Quality Nursing Culture 54 :Dr. Al-Ghofaili

CEO of King Fahad Medical City, Dr. Fahad Al-Ghofaili,
stressed KFMC adoption of an approach to build high
culture of nursing practices by ensuring the quality of
developing human qualified staff to achieve
specialized care in patient services. This came during
his speech in the graduation ceremony of nursing
interns in KFMC in 2019, which witnessed 54 male
and female students graduated through cooperation
programs with universities and centers specialized in
nursing.
Dr. Al-Ghofaili talked about radical social change that

has taken place in Saudi society's view towards nursing
profession, especially parents who refused in the past to
involve their sons and daughters in such profession, stating
"In 1960, the first two nursing colleges were established in
Riyadh and Jeddah. The society used to totally reject the
idea of their sons and daughters joining this profession.
However, what I am seeing today of the presence of all
graduates' families at this ceremony shall demonstrate how
far this concept has been totally changed over 60 years."
He added: "Today I am very happy to graduate 54 people to
be a pillar of the national nursing staff in KFMC. This is the

result of a training program developed by KFMC as part of
its strategy to develop and improve the provided medical
services to the highest levels of patient satisfaction."
On the other hand, the Executive Director of Nursing
Affairs at KFMC, Mr. Ahmad Hawsawi, said:" that the
ceremony was held to graduate 22 male students and 32
female students in cooperation with several public and
private universities, with a full year of training starting
from 4 March 2018 to 28 February 2019 in a number of
the hospital's general and specialized departments.

Happiness at Work
Every working environment needs an atmosphere that helps the establishment's employees
to reach their full potentials, and most importantly that such potentials should be driven by
desire, love and happiness.
This happiness is achieved only through providing factors, tools and approach, so
employees can feel it and be motivated to provide the best they could.
One of the most important secrets of happiness at work is that it depends not only on the
role of the establishment or management, but also the individuals themselves shoulder the
bulk of the responsibility to cheer themselves up. The role of the establishment or
management in bringing happiness to employees depends on making some elements
available, including transparency through clarity and open employee-management
communication, which are the most important factors of job satisfaction. In addition,
establishment or management shall encourage communication with individuals, which
contributes to the sense of the value; and reward employees after achievements and provide
them with health care as well as seeking their opinion, if they are satisfied with working for
the establishment.

General Staff Meeting

On the other hand, individuals play a significant role in increasing their happiness in their
work, through passion and pursuit of what they love; expressing and feeling gratitude; and
striking balance between personal life and work, which is one of the secrets of happiness at
work.

The Chief Executive Officer of KFMC, Dr. Fahad Al-Ghofaili, held a
meeting with all KFMC staff on Sunday 16th of February 2019, during
which they demonstrated new names of some administrations, and
presented the new administrative changes. In addition, some of KFMC
distinguished employees were honored, prior opening the floor to
questions for all attendees.

In addition, individuals are requested to have clarity and commitment. Employees must
draw a clear career path; plan for a clear career progression; read constantly; set and focus on
a specific goal; be flexible and adapt to change as it's deemed necessary to achieve
happiness in practical life; have positive communication and build positive relationships;
and realize boundaries: the employee must recognize his boundaries and the others and
shall not cross the lines to ensure comfort and stability in his workplace.

Editorial Team

2

KFMC Launches "Give Life
Give Blood" Campaign

3

4
Employee of the Month

Inside KFMC

2

NEWS and VIEWS

KFMC Breaks through Children's Fear of
Operations by “Simulation Room”
KFMC Anesthesiology and Operating Rooms Administration inaugurated
Pediatric OR Simulation Room in order to break through fear and anxiety
of children and their families upon hospitalization for surgeries or
procedures under anesthesia which may lead to complications before,
.during and after general anesthesia
.
KFMC mentioned that the operating room and the start of anesthesia are
children’s most frightening stage, stressing its continued pursuit to
render comprehensive specialized health care including psychological
.aspects for pediatric patients and their families
.
KFMC has prepared a special room that simulates the operating and
anesthesia room in order to educate this group of patients about
preparatory procedures of operations and to give them the opportunity
to have an experience that simulates the reality in an interactive manner.
The child and his companions will have an educational tour in such room
prior the actual date of operation. This will be realized in the presence of
specialists who will explain preparatory procedures for operations and
anesthesia in a simplified manner within an environment of kindness and
calm. A variety of educational methods will be utilized to answer all
children’s questions in order to eliminate various kinds of uncertainty of
.concern, which calls for a sense of comfort and tranquility

KFMC Launches "Give Life
Give Blood" Campaign

In cooperation with Voluntary Ata Friends Team, King Fahad Medical City has recently held a blood donation
campaign titled " Give Life Give Blood " that lasted for five days, in the hall of Women's Specialized Hospital. The
campaign started to receive donors from 8:00 am to 7:00 pm throughout campaign days. The donor rate reached 50
donors per each day.

Smoking and exposure to secondhand smoke increase the risk of cancer.
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INSIDE KFMC

Employee of the Month
Dr. Abdulwahab Al-jubab: An Essay Written by Me in Intermediate School Class Magazine that Became "My Destiny"!
The growing up period of Dr. Abdulwahab Al-Jubab who was born
in Tabuk was characterized by frequent mobility because of the
nature of his father's military work, which added to his dynamic
and social personality, and had an impact even on his hobbies. Dr.
Abdulwahab was the right wing of his age group football team in
Al Watani FC, in addition to his boundless love of agriculture,
which grants him psychological comfort; as he was quoted saying
“You will not find anything tastier than what your hand plants”.

Return to "Tabuk"
After completing his scholarship, Dr. Abdulwahab returned to his
hometown in Tabuk Military Hospital. Thanks to his attractive and
evolving environment, he was one of the participants in the
development of the Pediatric Surgery Department until the hospital
made history achievement by conducting the first surgical operation of
Hirschsprung disease (HSCR) through anus in the Kingdom of Saudi
Arabia done by Dr. Abdulwahab which was then documented in several
articles. In Tabuk Military Hospital, Dr. Al-Jubab spent six years during
which he occupied several positions such as Director of Medical
Education and Medical Administration of the hospital and conducted
with assistance of his team many pediatric surgeries when pediatric
surgeons deemed as rare in those days.

The Beginning
After Dr. Abdulwahab Al-Jubab completed his high school, he then
moved to Riyadh to join King Saud University, which was then
known as Riyadh University, to study medicine where he received
a Bachelor of Medicine and Surgery and completed his internship
in Military hospital.
His Military Life
Although his father refused that he joins the military, but fate has
chosen that Dr. Abdulwahab finds joining the military as a gate for
his practical future, while there were no applied health training
courses at this time, however, in light of rare scholarship
opportunities, he found what he wanted in the military, because
the military was interested in sending its staff for scholarships. He
joined King Abdulaziz Military Academy and graduated at the rank
of first lieutenant, then he participated in the Chinese Missile
Project “East Wind/Dongfeng", which was initially confidential,
through establishing sites and medical care. Dr. Al Jubab received
in return for his participation second-class order of King Abdulaziz.
Dr. Al Jubab also participated in Liberation of Kuwait War as his first
real field mission, where he moved with aids and treated wounded
people while operations were conducted inside the war field,
which gave him patience and strength and he received Liberation
of Kuwait Medal from Emir of Kuwait. He then participated in the
forces of Saudi Arabia participating in the UNSOM project for
Famine Relief in Somalia, hence the Late Crown Prince Sultan bin
Abdul Aziz, May all have mercy on him, decided to bestow upon
Dr. Al Jubab Lifesaving Medal.
Dr. Abdulwahab as Human Being
When Dr. Abdulwahab was selected to be a member of the forces
participating in the (UNSOM) relief project in Somalia and orders
were issued to go to the airport with all supplies and military and
medical equipment at dawn on Thursday, but due to coordination
failures, he was forced to delay three days at the airport with his
colleagues. During the period of delay, sun spoiled the food they
had carried, which made him and other 10 people live the most
difficult days after arrival to those dry deserts and in a very hot
climate, not to mention spread of mosquitoes and epidemics for a
whole week and they only had a box of apples and a box of water
bottles, till receiving the aid from the American crew there. After
Dr. Abdulwahab and his team survived from such strenuous week,
this moment did not represent his return to life, but it was the

Fateful Decision
After his daughter’s enrollment at a university in Jeddah, Dr.
Abdulwahab was forced to request a transfer to Jeddah Military
Hospital to accompany his daughter; leaving the place he had always
loved. A year later, he was offered the position as a medical director of
the main hospital in King Fahad Medical City (KFMC), when he took
decision of military retirement and thus leaving the military corps as a
colonel in 2007.

beginning of his new life, as the idea of undertaking relief voluntary
missions in Africa was developed after he had experienced their
conditions and felt their suffering. This already happened in 2014
when he went to Kenya as a first voluntary trip, followed by many trips
in Africa to be honored by a certificate given by the Prime Minister of
Madagascar for his medical outstanding efforts in Madagascar, and
also by the Ambassador of Tanzania in Riyadh where he granted Dr. Al
Jubab and his team a certificate of appreciation for their contribution
in medical volunteering in Dar Es Salam in Madagascar. Dr. Al Jubab
also participated in several medical relief societies such as Médecins
Sans Frontières (MSF), which is responsible for conducting surgeries
for patients in remote areas of Africa until he was recently honored by
King Fahad Medical City Medal for his participation in external health
volunteering.
Back to the Classrooms
After completing his courses and military missions, Dr. Abdulwahab
was able to make the best use of this experiment. In 1993, He was sent
to Canada for scholarship for five years to obtain the Canadian
General Surgery Fellowship at McGill University in Montreal, Canada.
He was then enrolled at the University of Ottawa to obtain a Pediatric
Surgery Fellowship, until completion in 2000, and then returned to
the homeland crowned with success in achieving his goal.

Dr. Abdulwahab in KFMC
In 2007, Dr. Abdalwahab joined KFMC as a Medical Director of the main
hospital for four years, after which Pediatrics Surgery was separated
from the main hospital in KFMC and he was appointed as the Chairman
of Pediatrics Surgery Department until this moment.
Inspirational Role Model
During his intermediate school, he introduced an activity project in his
school which he called "Class Magazine" expressing students’ areas of
interest and creativity. He had previously been acquainted with issues
of magazines mentioning the “Siamese Twins” (conjoined twins) topic,
which contained several photos of Siamese twins. This occupied a great
deal of his interest, sympathy and thinking so that he decided that his
participation in the class magazine would be an article on this topic.
Years passed until His Excellency Dr. Abdullah Al-Rabiah started to
conduct surgical separation of conjoined twins. The impact of that
news on Dr. Abdulwahab was emotionally intense and passed before
his eyes the photos of those twins in the magazine whose problem, if
they were living in this age, would have been solved by Dr. Abdullah,
however, Dr. Abdulwahab would have wished to participate in this
surgery, which had not taken place. Since then, Dr. Abdulwahab
consider Dr. Al- Rabiah as an inspirational role model. After returning
from his scholarship, fate unfolded and Dr. Abdulwahab took part in
several operations to separate twins in collaboration with his role
model.
In conclusion
“Look to life with a holistic view, putting the fear of Allah before your
eyes.”

Innovative Project Reduces HBA1C by 33%
The Medical Director of the Obesity, Endocrine and Metabolism Center, KFMC, Dr. Saad
Al-Zahrani, revealed that the Center launched a new project to improve quality of
medical care for diabetics. He stressed that the preparation has taken more than two
years to complete it and meet international standards in order to ensure the highest
quality. He stated, "The idea of project came after measuring HBA1C for all patients at the
Center, which shows us that there is a defect in the quality control of sugar levels for
some patients."

Proper and balanced nutrition is one of the ways to prevent
osteoporosis.
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ﻳﻤﻜﻦ اﻟﺘﺨﻔﻴﻒ ﻣﻦ أﻋﺮاض اﻟﺘﻬﺎب اﻟﻤﻔﺎﺻﻞ ﻋﻦ ﻃﺮﻳﻖ ﺗﺨﻔﻴﻒ اﻟﻮزن .

٣

ﻣﻮﻇﻒ اﻟﻌﺪد
د.ﻋﺒﺪاﻟﻮﻫﺎب اﻟﺠﺒﺎب " :ﻣﻘﺎﻟﺔ" ﻛﺘﺒﺘﻬﺎ ﻓﻲ ﻣﺠﻠﺔ اﻟﻔﺼﻞ ﺑﺎﻟﻤﺮﺣﻠﺔ اﻟﻤﺘﻮﺳﻄﺔ ,ﻓﺄﺻﺒﺤﺖ "ﻗﺪري"!..
اﺗﺴﻤﺖ ﻓﺘﺮات ﻧﺸﺄة إﺑﻦ ﻣﺪﻳﻨﺔ ﺗﺒﻮك د .ﻋﺒﺪاﻟﻮﻫﺎب ﺑﻜﺜﺮة اﻟﺘﻨﻘﻼت ﻧﻈﺮا ﻟﻄﺒﻴﻌﺔ
ﻋﻤﻞ واﻟﺪه اﻟﻌﺴﻜﺮي ﻣﻤﺎ اﺿﺎف ﻋﻠﻰ ﺷﺨﺼﻴﺘﻪ اﻟﺪﻳﻨﺎﻣﻴﻜﻴﺔ واﻻﺟﺘﻤﺎﻋﻴﺔ ﻓﻜﺎن
ﻟﺬﻟﻚ أﺛﺮا ً ﺣﺘﻰ ﻋﻠﻰ ﻫﻮاﻳﺎﺗﻪ ﻓﻘﺪ ﻛﺎن اﻟﺠﻨﺎح ا«ﻳﻤﻦ ﻟﻔﺮﻳﻖ ﻓﺌﺘﻪ اﻟﺴﻨﻴﺔ ﻓﻲ ﻛﺮة
اﻟﻘﺪم ﺑﻨﺎدي اﻟﻮﻃﻨﻲ اﺿﺎﻓﺔ اﻟﻰ ﺣﺒﻪ اﻟﻼﻣﺤﺪود ﻟﻠﺰراﻋﺔ اﻟﺘﻲ ﺗﻀﻴﻒ ﻟﻪ اﻟﺮاﺣﺔ
اﻟﻨﻔﺴﻴﺔ ﻓﻬﻮ ﺻﺎﺣﺐ اﻟﻤﻘﻮﻟﺔ "ﻟﻦ ﺗﺠﺪ أﻟﺬ ﻣﻤﺎ زرﻋﺘﻪ ﻳﺪاك"..

اﻟﻌﻮدة إﻟﻰ "ﺗﺒﻮك"
ﺑﻌﺪ إﻧﻬﺎء ﺑﻌﺜﺘﻪ ﻋﺎد د.ﻋﺒﺪاﻟﻮﻫﺎب إﻟﻰ ﻣﺴﻘﻂ رأﺳﻪ ﻓﻲ ﻣﺴﺘﺸﻔﻰ ﺗﺒﻮك اﻟﻌﺴﻜﺮي
وﺳﺎﻋﺪﺗﻪ ﺑﻴﺌﺘﻪ اﻟﺠﺎذﺑﺔ و اﻟﻘﺎﺑﻠﺔ ﻟﻠﺘﻄﻮر ﻓﻜﺎن أﺣﺪ اﻟﻤﺸﺎرﻛﻴﻦ ﻓﻲ ﺗﻄﻮﻳﺮ ﻗﺴﻢ
ﺟﺮاﺣﺔ ا«ﻃﻔﺎل إﻟﻰ أن ﺣﻘﻖ اﻟﻤﺴﺘﺸﻔﻰ ﻣﻨﺠﺰه اﻟﺘﺎرﻳﺨﻲ ﺑﺈﺟﺮاء أول ﺟﺮاﺣﺔ ﻋﻤﻠﻴﺔ
ﻣﺮض ﻫﻴﺮﺷﺴﺒﺮوﻧﺞ ﻣﻦ ﺧﻼل ﻓﺘﺤﺔ اﻟﺸﺮج ﻓﻲ اﻟﻤﻤﻠﻜﺔ اﻟﻌﺮﺑﻴﺔ اﻟﺴﻌﻮدﻳﺔ ﻋﻠﻰ
ﻳﺪ د .ﻋﺒﺪاﻟﻮﻫﺎب ووﺛﻘﺖ وﻗﺘﻬﺎ ﺑﻌﺪة ﻣﻘﺎﻻت ,وﻗﻀﻰ ﻓﻴﻪ ﺳﺘﺔ ﺳﻨﻴﻦ ﺗﺒﻮأ ﺧﻼﻟﻬﺎ
ﻋﺪة ﻣﻨﺎﺻﺐ ﻛﺈدارة اﻟﺘﻌﻠﻴﻢ اﻟﻄﺒﻲ و اﻻدار اﻟﻄﺒﻴﺔ ﻟﻠﻤﺴﺘﺸﻔﻰ وأﺟﺮﻳﺖ ﻋﻠﻰ ﻳﺪﻳﻪ و
ﻓﺮﻳﻘﻪ اﻟﻌﺪﻳﺪ ﻣﻦ ﺟﺮاﺣﺎت ا«ﻃﻔﺎل ﻓﻲ ﻇﻞ ﻧﺪرة أﻃﺒﺎء ﺟﺮاﺣﺔ ا«ﻃﻔﺎل ﻓﻲ ﺗﻠﻚ
ا«ﻳﺎم.

اﻟﺒﺪاﻳﺔ
ﺑﻌﺪ أن أﻧﻬﻰ د.ﻋﺒﺪاﻟﻮﻫﺎب ﻣﻦ دراﺳﺔ اﻟﻤﺮﺣﻠﺔ اﻟﺜﺎﻧﻮﻳﺔ اﻧﺘﻘﻞ اﻟﻰ اﻟﺮﻳﺎض ﻟ·ﻟﺘﺤﺎق
ﺑﺠﺎﻣﻌﺔ اﻟﻤﻠﻚ ﺳﻌﻮد ﻓﻲ اﻟﺮﻳﺎض واﻟﺘﻲ ﻛﺎﻧﺖ ﺗﻌﺮف ﺑﺠﺎﻣﻌﺔ اﻟﺮﻳﺎض آﻧﺬاك
ﻟﺪراﺳﺔ اﻟﻄﺐ وﺣﺼﻞ ﻣﻨﻬﺎ ﻋﻠﻰ ﺑﻜﺎﻟﻮرﻳﻮس ﻃﺐ و ﺟﺮاﺣﺔ ﻋﺎﻣﺔ و أﻧﻬﻰ اﻣﺘﻴﺎزه
ﻓﻲ اﻟﻤﺴﺘﺸﻔﻰ اﻟﻌﺴﻜﺮي.
ﺣﻴﺎﺗﻪ اﻟﻌﺴﻜﺮﻳﺔ
ﺑﺎﻟﺮﻏﻢ ﻣﻦ ﻣﻤﺎﻧﻌﺔ واﻟﺪه ﻓﻲ اﻟﺘﺤﺎﻗﻪ ﺑﺎﻟﻌﺴﻜﺮﻳﺔ إﻻ أن ا«ﻗﺪار ﺷﺎﺋﺖ أن ﻳﺠﺪ د.
ﻋﺒﺪاﻟﻮﻫﺎب ﻓﻲ اﻟﺘﺤﺎﻗﻪ ﺑﺎﻟﺴﻠﻚ اﻟﻌﺴﻜﺮي ﺑﻮاﺑﺔ ﻟﻤﺴﺘﻘﺒﻠﻪ اﻟﻌﻤﻠﻲ ﺣﻴﺚ أﻧﻪ
ذﻟﻚ اﻟﻮﻗﺖ ﻟﻢ ﻳﻜﻦ ﻫﻨﺎك دورات ﺗﺪرﻳﺒﻴﺔ ﺻﺤﻴﺔ ﺗﻄﺒﻴﻘﻴﺔ ﻓﺘﺤﺖ ﻇﻞ ﻓﺮص
اﻻﺑﺘﻌﺎث اﻟﺸﺤﻴﺤﺔ وﺟﺪ ﺿﺎﻟﺘﻪ ﻓﻲ اﻟﺴﻠﻚ اﻟﻌﺴﻜﺮي «ﻧﻬﺎ ﻛﺎﻧﺖ ﻣﻬﺘﻤﺔ ﺑﺎﺑﺘﻌﺎث
ﻣﻨﺴﻮﺑﻴﻬﺎ ﻓﺎﻟﺘﺤﻖ ﺑﻜﻠﻴﺔ اﻟﻤﻠﻚ ﻋﺒﺪاﻟﻌﺰﻳﺰ اﻟﻌﺴﻜﺮﻳﺔ و ﺗﺨﺮج ﻣﻨﻬﺎ ﺑﺮﺗﺒﺔ ﻣﻼزم
أول ﻓﺸﺎرك ﻓﻲ ﻣﺸﺮوع اﻟﺼﻮارﻳﺦ اﻟﺼﻴﻨﻴﺔ رﻳﺎح اﻟﺸﺮق واﻟﺬي ﻛﺎن ﺳﺮﻳﺎ ﻓﻲ ﺑﺪاﻳﺘﻪ
وذﻟﻚ ﺑﺎﻧﺸﺎء اﻟﻤﻮاﻗﻊ و اﻟﻌﻨﺎﻳﺔ اﻟﻄﺒﻴﺔ وﺣﺼﻞ ﻧﻈﻴﺮ ﻣﺸﺎرﻛﺘﻪ ﻋﻠﻰ وﺳﺎم اﻟﻤﻠﻚ
ﻋﺒﺪاﻟﻌﺰﻳﺰ ﻣﻦ اﻟﺪرﺟﺔ اﻟﺜﺎﻧﻴﺔ ﺛﻢ ﺷﺎرك ﻓﻲ ﺣﺮب ﺗﺤﺮﻳﺮ اﻟﻜﻮﻳﺖ ﻛﺄول ﻣﻬﻤﺔ
ﻣﻴﺪاﻧﻴﺔ ﺣﻘﻴﻘﺔ ﻟﻪ ﻳﺘﻨﻘﻞ ﻓﻴﻬﺎ ﺑﺎﻻﺳﻌﺎﻓﺎت و ﻳﻮاﺟﻪ ﺟﺮﺣﻰ وﺗﺠﺮى اﻟﻌﻤﻠﻴﺎت داﺧﻞ
ﻣﻴﺪان اﻟﺤﺮب ﻣﻤﺎ أﺿﻔﻰ ﻋﻠﻰ ﺷﺨﺼﻴﺘﻪ ﺻﺒﺮا و ﻗﻮة و ﻗﻠﺪ ﻣﻦ ﺧﻼﻟﻬﺎ ﺑﻮﺳﺎم
ﺗﺤﺮﻳﺮ اﻟﻜﻮﻳﺖ ﻣﻦ أﻣﻴﺮ دوﻟﺔ اﻟﻜﻮﻳﺖ ,وﺑﻌﺪﻫﺎ ﺷﺎرك ﺿﻤﻦ اﻟﻘﻮات اﻟﺴﻌﻮدﻳﺔ
اﻟﻤﺸﺎرﻛﺔ ﻓﻲ ﻣﺸﺮوع ﻫﻴﺌﺔ ا«ﻣﻢ اﻟﻤﺘﺤﺪة )اﻟﻴﻮﻧﻮﺳﻮم( ﻏﺎﺛﺔ اﻟﺼﻮﻣﺎل ﻣﻦ
اﻟﻤﺠﺎﻋﺔ اﻟﺘﻲ أﺻﺎﺑﺘﻬﺎ ،ﺣﻴﻨﻬﺎ دﻋﺎ وﻟﻲ اﻟﻌﻬﺪ اﻟﺮاﺣﻞ ا«ﻣﻴﺮ ﺳﻠﻄﺎن ﺑﻦ ﻋﺒﺪاﻟﻌﺰﻳﺰ
–رﺣﻤﻪ ا -Ìإﻟﻰ ﺗﻘﻠﻴﺪه ﺑﻮﺳﺎم اﻧﻘﺎذ.
د.ﻋﺒﺪاﻟﻮﻫﺎب اﻧﺴﺎن
ﻋﻨﺪﻣﺎ وﻗﻊ اﻻﺧﺘﻴﺎر ﻋﻠﻰ د.ﻋﺒﺪاﻟﻮﻫﺎب أن ﻳﻜﻮن ﺿﻤﻦ اﻟﻘﻮات اﻟﻤﺸﺎرﻛﺔ ﻓﻲ
ﻣﺸﺮوع )اﻟﻴﻮﻧﻮﺳﻮم( ﻏﺎﺛﺔ اﻟﺼﻮﻣﺎل وأﺗﺖ ا«واﻣﺮ ﺑﺎﻟﺘﻮﺟﻪ ﻟﻠﻤﻄﺎر ﺑﻜﺎﻓﺔ
اﻟﻤﺆوﻧﺔ وا«دوات اﻟﻌﺴﻜﺮﻳﺔ واﻟﻄﺒﻴﺔ إﻟﻰ اﻟﻤﻄﺎر ﻓﺠﺮ اﻟﺨﻤﻴﺲ وﻟﻜﻦ ﻣﻊ ﺣﺪوث
ﻣﺸﺎﻛﻞ ﻓﻲ اﻟﺘﻨﺴﻴﻖ اﺿﻄﺮ ﻣﻊ رﻓﺎﻗﻪ اﻟﺘﺄﺧﺮ ﺛﻼث أﻳﺎم ﻓﻲ اﻟﻤﻄﺎر أﻓﺴﺪت
اﻟﺸﻤﺲ ﺧﻼﻟﻪ ﻏﺎﻟﺒﻴﺔ ا«ﻏﺬﻳﺔ اﻟﺘﻲ ﺑﺤﻮزﺗﻬﻢ ﻣﻤﺎ ﺟﻌﻠﻪ ﻫﻮ و  ١٠أﺷﺨﺎص ﻣﻌﻪ
ﻳﻌﻴﺸﻮن أﺻﻌﺐ أﻳﺎﻣﻬﻢ ﺑﻌﺪ وﺻﻮﻟﻬﻢ إﻟﻰ ﺗﻠﻚ اﻟﺼﺤﺎري اﻟﺠﺎﻓﺔ و ﺗﺤﺖ أﺟﻮاء
ﺷﺪﻳﺪة اﻟﺤﺮارة و اﻧﺘﺸﺎر اﻟﺒﻌﻮض و ا«وﺑﺌﺔ ﻻﺳﺒﻮع ﻛﺎﻣﻞ و ﻫﻢ ﻻ ﻳﺤﻤﻠﻮن
ﻣﻌﻬﻢ ﻣﻦ اﻟﻐﺬاء إﻻ ﺻﻨﺪوق ﺗﻔﺎح و ﺻﻨﺪوق ﻋﺒﻮات ﻣﻴﺎة ,ﺣﺘﻰ وﺻﻠﺘﻨﺎ اﻟﻤﻌﻮﻧﺔ
ﻣﻦ اﻟﻄﺎﻗﻢ اﻻﻣﺮﻳﻜﻲ ﻫﻨﺎك  ,ﺑﻌﺪ ﻧﺠﺎﺗﻪ وﻓﺮﻳﻘﻪ ﻣﻦ ذﻟﻚ اﻻﺳﺒﻮع اﻟﻤﻀﻨﻲ  ,ﻟﻢ
ﺗﻜﻦ ﺗﻠﻚ اﻟﻠﺤﻈﺔ ﻫﻲ ﻋﻮدﺗﻪ ﻟﻠﺤﻴﺎة ﺑﻞ ﻛﺎﻧﺖ ﻫﻲ ﺑﺪاﻳﺔ ﺣﻴﺎﺗﻪ اﻟﺠﺪﻳﺪة ﺑﻨﻤﻮ ﻓﻜﺮة
ﺣﻤﻠﻪ ﻟﻮاء اﻟﺮﺣﻼت اﻟﺘﻄﻮﻋﻴﺔ اﻻﻏﺎﺛﻴﺔ ﻓﻲ ﻗﺎرة اﻓﺮﻳﻘﻴﺎ ﺑﻌﺪ أن ﺧﺎض ﻇﺮوﻓﻬﻢ و
ﺷﻌﺮ ﺑﻤﻌﺎﻧﺎﺗﻬﻢ ,و ﻫﻮ ﻣﺎ ﺗﻢ ﺑﺎﻟﻔﻌﻞ ﻋﺎم  ٢٠١٤ﻋﻨﺪﻣﺎ اﻧﻄﻠﻖ إﻟﻰ ﻛﻴﻨﻴﺎ «ول رﺣﻠﺔ

ﻗﺮار ﻣﺼﻴﺮي
ﺑﻌﺪ اﻟﺘﺤﺎق اﺑﻨﺘﻪ ﺣﺪى ﺟﺎﻣﻌﺎت ﻣﺪﻳﻨﺔ ﺟﺪة اﺿﻄﺮ ﻣﻌﻬﺎ د.ﻋﺒﺪاﻟﻮﻫﺎب ﻟﻄﻠﺐ ﻧﻘﻠﻪ
ﻟﻤﺴﺘﺸﻔﻰ ﺟﺪة اﻟﻌﺴﻜﺮي ﻟﻤﺮاﻓﻘﺘﻬﺎ ﺗﺎرﻛﺎ اﻟﻤﻜﺎن اﻟﺬي ﻟﻄﺎﻟﻤﺎ أﺣﺒﻪ  ،وﺑﻌﺪ ﻋﺎم
ﻋﺮض ﻋﻠﻴﻪ ﻣﻨﺼﺐ اﻟﻤﺪﻳﺮ اﻟﻄﺒﻲ ﻟﻠﻤﺴﺘﺸﻔﻰ اﻟﺮﺋﻴﺴﻲ ﻓﻲ ﻣﺪﻳﻨﺔ اﻟﻤﻠﻚ ﻓﻬﺪ
اﻟﻄﺒﻴﺔ ،ﻣﺘﺨﺬا ﻗﺮاره ﺑﺎﻟﺘﻘﺎﻋﺪ ﻣﻮدﻋﺎ ﺑﺬﻟﻚ اﻟﺴﻠﻚ اﻟﻌﺴﻜﺮي وﻫﻮ ﻓﻲ رﺗﺒﺔ ﻋﻘﻴﺪ
ﻓﻲ ﻋﺎم..٢٠٠٧
د.ﻋﺒﺪاﻟﻮﻫﺎب ﻓﻲ ﻣﺪﻳﻨﺔ اﻟﻤﻠﻚ ﻓﻬﺪ اﻟﻄﺒﻴﺔ
اﻧﻀﻢ د.ﻋﺒﺪاﻟﻮﻫﺎب ﻓﻲ  ٢٠٠٧ﻣﺪﻳﺮا ﻃﺒﻴﺎ ﻟﻠﻤﺴﺘﺸﻔﻰ اﻟﺮﺋﻴﺴﻲ ﻟﻤﺪة أرﺑﻊ ﺳﻨﻮات
ﺑﻌﺪﻫﺎ ﺗﻢ ﻓﺼﻞ ﺟﺮاﺣﺔ ا«ﻃﻔﺎل ﻋﻦ اﻟﻤﺴﺘﺸﻔﻰ اﻟﺮﺋﻴﺴﻲ ﺑﺎﻟﻤﺪﻳﻨﺔ و ﺗﻢ ﺗﻘﻠﻴﺪه
ﻣﻨﺼﺐ رﺋﻴﺲ ﻗﺴﻢ ﺟﺮاﺣﺔ ا«ﻃﻔﺎل ﺣﺘﻰ ﻫﺬه اﻟﻠﺤﻈﺔ..

ﺗﻄﻮﻋﻴﺔ ﻟﻪ ﺗﻠﺘﻬﺎ ﺑﻌﺪ ذﻟﻚ اﻟﻌﺪﻳﺪ ﻣﻦ اﻟﺮﺣﻼت ﻓﻲ أﻓﺮﻳﻘﻴﺎ ﻟﻴﻜﺮم ﺑﺸﻬﺎدة ﻣﻦ
رﺋﻴﺲ وزراء ﻣﺪﻏﺸﻘﺮ ﻋﻠﻰ ﻣﺎ ﺳﺎﻫﻢ ﺑﻪ ﻣﻦ ﺟﻬﻮد ﺻﺤﻴﺔ ﻓﻲ ﻣﺪﻏﺸﻘﺮ و ﻫﻮ اﻳﻀﺎ
ﻣﺎ ﻗﺎم ﺑﻪ ﺳﻔﻴﺮ ﺗﻨﺰاﻧﻴﺎ ﻓﻲ اﻟﺮﻳﺎض ﺣﻴﺚ ﻗﺪم ﺷﻬﺎدة ﺗﺸﻜﺮ ﺣﻜﻮﻣﺘﻪ ﻓﻴﻬﺎ
د.ﻋﺒﺪاﻟﻮﻫﺎب وﻓﺮﻳﻘﻪ ﻟﻤﺴﺎﻫﻤﺘﻬﻢ ﻓﻲ اﻟﻌﻤﻞ اﻟﺘﻄﻮﻋﻲ اﻟﻄﺒﻲ ﺑﺪاراﻟﺴﻼم ﻓﻲ
ﻣﺪﻏﺸﻘﺮ ,وﺷﺎرك أﻳﻀﺎ ﻓﻲ اﻟﻌﺪﻳﺪ ﻣﻦ اﻟﺠﻤﻌﻴﺎت اﻏﺎﺛﻴﺔ اﻟﻄﺒﻴﺔ ﻛﺠﻤﻌﻴﺔ أﻃﺒﺎء
ﺑﻼ ﺣﺪود اﻟﻌﺎﻟﻤﻴﺔ و اﻟﺘﻲ ﺗﻌﻨﻰ ﺑﺈﺟﺮاء اﻟﻌﻤﻠﻴﺎت اﻟﺠﺮاﺣﻴﺔ ﻟﻠﻤﺮﺿﻰ اﻟﻤﺘﻮاﺟﺪﻳﻦ ﻓﻲ
اﻟﻤﻨﺎﻃﻖ اﻟﻨﺎﺋﻴﺔ ﺑﺄﻓﺮﻳﻘﻴﺎ ﺣﺘﻰ ﻛﺮم ﻣﺆﺧﺮا ﺑﻮﺳﺎم ﻣﺪﻳﻨﺔ اﻟﻤﻠﻚ ﻓﻬﺪ اﻟﻄﺒﻴﺔ
ﻟﻤﺸﺎرﻛﺘﻪ ﻓﻲ اﻟﺘﻄﻮع اﻟﺼﺤﻲ اﻟﺨﺎرﺟﻲ .
اﻟﻌﻮدة ﻟﻘﺎﻋﺎت اﻟﺪراﺳﺔ
ﺑﻌﺪ أن أﻧﻬﻰ د.ﻋﺒﺪاﻟﻮﻫﺎب دوراﺗﻪ و ﻣﻬﺎﻣﻪ اﻟﻌﺴﻜﺮﻳﺔ ﺗﻤﻜﻦ ﻣﻦ اﻟﺤﺼﻮل ﻋﻠﻰ
ﻣﺒﺘﻐﺎه ﻣﻦ ﺧﻮص ﻫﺬه اﻟﺘﺠﺮﺑﺔ و ﺗﻤﺖ اﻟﻤﻮاﻓﻘﺔ ﻋﻠﻰ اﺑﺘﻌﺎﺛﻪ إﻟﻰ ﻛﻨﺪا ﻋﺎم ٩٣
ﻟﻤﺪة ﺧﻤﺲ ﺳﻨﻮات ﻟﻠﺤﺼﻮل ﻋﻠﻰ اﻟﺰﻣﺎﻟﺔ اﻟﻜﻨﺪﻳﺔ ﻟﻠﺠﺮاﺣﺔ اﻟﻌﺎﻣﺔ ﺑﺠﺎﻣﻌﺔ
ﻣﻴﻘﻴﻞ ﻓﻲ ﻣﺪﻳﻨﺔ ﻣﻮﻧﺘﺮﻳﺎ ﺑﻜﻨﺪا  ,ﺛﻢ اﻟﺘﺤﻖ ﺑﺠﺎﻣﻌﺔ أوﺗﺎو ﻟﻠﺤﺼﻮل ﻋﻠﻰ زﻣﺎﻟﺔ
ﺟﺮاﺣﺔ اﻻﻃﻔﺎل ﺣﺘﻰ اﻧﻬﺎﻫﺎ ﻓﻲ ﻋﺎم , ٢٠٠٠ﻓﻌﺎد إﻟﻰ أرض اﻟﻮﻃﻦ ﻣﻜﻠﻼ ﺑﻨﺠﺎﺣﻪ ﻓﻲ
اﺗﻤﺎم ﻫﺪﻓﻪ.

إﻟﻬﺎم اﻟﻘﺪوة
ﺧﻼل دراﺳﺘﻪ ﻟﻠﻤﺮﺣﻠﺔ اﻟﻤﺘﻮﺳﻄﺔ اﺳﺘﺤﺪث ﻣﺸﺮوع ﻧﺸﺎﻃﻲ ﺑﻤﺪرﺳﺘﻪ أﻃﻠﻖ
ﻋﻠﻴﻪ "ﻣﺠﻠﺔ اﻟﻔﺼﻞ" واﻟﺘﻲ ﻋﻨﺖ ﺑﻤﺠﺎﻻت اﻫﺘﻤﺎم و إﺑﺪاع اﻟﻄﻼب ,وﻛﺎن ﻗﺪ أﻃﻠﻊ
ﻋﺪد ﻣﻦ إﺣﺪى اﻟﻤﺠﻼت ذﻛﺮ ﻓﻴﻪ ﻣﻮﺿﻮﻋﺎ ﻋﻦ اﻟﺘﻮأم اﻟﺴﻴﺎﻣﻲ
ﻗﺒﻞ ذﻟﻚ ﻋﻠﻰ ٍ
ﻳﺤﻮى ﻋﻠﻰ ﺻﻮر ﻋﺪة ﻟﺤﺎﻻت ﺗﻮاﺋﻢ ﺳﻴﺎﻣﻴﺔ  ,ﻓﺄﺧﺬ ﺣﻴﺰا ﻛﺒﻴﺮا ﻣﻦ اﻫﺘﻤﺎﻣﻪ و
ﺗﻌﺎﻃﻔﻪ و ﺗﻔﻜﻴﺮه ﺣﺘﻰ اﺧﺘﺎر ان ﺗﻜﻮن ﻣﺸﺎرﻛﺘﻪ ﻓﻲ ﻣﺠﻠﺔ ﻓﺼﻠﻪ ﺑﻤﻘﺎﻟﺔ ﻋﻦ ﻫﺬا
اﻟﻤﻮﺿﻮع  ,و ﻣﺮت ا«ﻋﻮام و ﺣﺘﻰ اﺑﺘﺪأ ﻣﻌﺎﻟﻲ اﻟﺪﻛﺘﻮر ﻋﺒﺪا Ìاﻟﺮﺑﻴﻌﺔ ﺑﺈﺟﺮاء
ﻋﻤﻠﻴﺎت ﻓﺼﻞ اﻟﺘﻮاﺋﻢ ﻓﻜﺎن وﻗﻊ ذﻟﻚ اﻟﺨﺒﺮ ﻋﻠﻰ د.ﻋﺒﺪاﻟﻮﻫﺎب ﺷﺪﻳﺪا ﻣﻦ اﻟﻨﺎﺣﻴﺔ
اﻟﻌﺎﻃﻔﻴﺔ وﻣﺮت اﻣﺎم ﻧﺎﻇﺮﻳﻪ ﺻﻮر اوﻻﺋﻚ اﻟﺘﻮاﺋﻢ ﻓﻲ اﻟﻤﺠﻠﺔ و أﻧﻬﻢ ﻟﻮ ﻛﺎﻧﻮا ﻓﻲ
ﻫﺬا اﻟﻮﻗﺖ ﻟﺤﻠﺖ ﻣﻌﻀﻠﺘﻬﻢ ﺑﻌﻤﻠﻴﺔ اﻟﻔﺼﻞ ﻋﻠﻰ ﻳﺪ د.ﻋﺒﺪا Ìو ﻟﻮد د.ﻋﺒﺪاﻟﻮﻫﺎب
ﻟﻮ ﺷﺎرك ﻓﻲ ﻫﺬه اﻟﻌﻤﻠﻴﺔ اﻟﺘﻲ ﻟﻢ ﺗﺘﻢ  ,ﻣﻨﺬﻫﺎ و د .ﻋﺒﺪاﻟﻮﻫﺎب ﻳﺮاه اﻟﻘﺪوة
اﻟﻤﻠﻬﻤﺔ ,ﺑﻌﺪ ﻋﻮدﺗﻪ ﻣﻦ ﺑﻌﺜﺘﻪ اﻟﺪراﺳﻴﺔ إﺳﺘﺠﺎﺑﺖ ا«ﻗﺪار و ﺷﺎرك ﻣﻊ ﻗﺪوﺗﻪ
ﻋﺪة ﻋﻤﻠﻴﺎت ﻟﻔﺼﻞ اﻟﺘﻮاﺋﻢ..
ﻛﻠﻤﺔ أﺧﻴﺮة
اﻧﻈﺮ ﻟﻠﺤﻴﺎة ﺑﻨﻈﺮة ﺷﻤﻮﻟﻴﺔ وﺿﻊ ﻣﺨﺎﻓﺔ ا Ìﻧﺼﺐ ﻋﻴﻨﻴﻚ"

ﻣﺸﺮوع ﻣﺒﺘﻜﺮ ُﻳ ّ
ﺨﻔﺾ اﻟﻤﻌﺪل اﻟﺘﺮاﻛﻤﻲ ﻟﻤﺮﺿﻰ
اﻟﺴﻜﺮي ﺑﻨﺴﺒﺔ ٪٣٣

ﻛﺸﻒ اﻟﻤﺪﻳﺮ اﻟﻄﺒﻲ ﻟﻤﺮﻛﺰ اﻟﺴﻤﻨﺔ واﻟﻐﺪد اﻟﺼﻤﺎء واﻻﺳﺘﻘﻼب ﻓﻲ ﻣﺪﻳﻨﺔ اﻟﻤﻠﻚ ﻓﻬﺪ اﻟﻄﺒﻴﺔ اﻟﺪﻛﺘﻮر ﺳﻌﺪ اﻟﺰﻫﺮاﻧﻲ ﻋﻦ إﻃﻼق اﻟﻤﺮﻛﺰ
ﻣﺸﺮوﻋﺎ ﺟﺪﻳﺪا ً ﻟﺘﺤﺴﻴﻦ ﺟﻮدة اﻟﺮﻋﺎﻳﺔ اﻟﻄﺒﻴﺔ ﻟﻤﺮﺿﻰ اﻟﺴﻜﺮي ،ﻣﺆﻛﺪا ً ﻋﻠﻰ أن اﻋﺪاد ﻟﻪ ﺗﺠﺎوز اﻟﻌﺎﻣﻴﻦ ﺗﻤﺎﻣﻪ و إﺧﻀﺎﻋﻪ ﻟﻤﻌﺎﻳﻴﺮ ﻋﺎﻟﻤﻴﺔ
ﻟﻠﺘﺄﻛﺪ ﻣﻦ اﻟﻮﺻﻮل «ﻋﻠﻰ درﺟﺎت اﻟﺠﻮدة ،ﺣﻴﺚ ﻗﺎل ":ﻓﻜﺮة اﻟﻤﺸﺮوع ﺟﺎءت ﺑﻌﺪ ﻗﻴﺎس ﻣﻌﺪﻻت اﻟﺴﻜﺮ اﻟﺘﺮاﻛﻤﻲ ﻟﺠﻤﻴﻊ اﻟﻤﺮاﺟﻌﻴﻦ ﻓﻲ
اﻟﻤﺮﻛﺰ ،وﻫﻮ ﻣﺎ ﺑﻴّﻦ ﻟﻨﺎ أن ﻫﻨﺎك ﺧﻠﻞ ﻓﻲ ﺟﻮدة اﻟﺘﺤﻜﻢ ﺑﻤﺴﺘﻮﻳﺎت اﻟﺴﻜﺮ ﻟﺒﻌﺾ اﻟﻤﺮﺿﻰ".
و أﺿﺎف " :ﻓﻲ ﻋﺎم  ٢٠١٦ﺗﻢ ﺗﻄﺒﻴﻖ ﻗﻴﺎس ﻣﻌﺎﻳﻴﺮ اﻟﺠﻮدة ﻟﻠﺴﻜﺮ اﻟﺘﺮاﻛﻤﻲ ﻟﻤﺮﺿﻰ اﻟﺴﻜﺮي ﻓﻲ ﻣﺪﻳﻨﺔ اﻟﻤﻠﻚ ﻓﻬﺪ اﻟﻄﺒﻴﺔ وﻓﻖ اﻟﻤﻌﺎﻳﻴﺮ اﻟﺘﻲ
ﺗﻢ إﻗﺮارﻫﺎ ﻣﻦ ﻣﻨﻈﻤﺔ اﻟﺴﻜﺮ ا«ﻣﺮﻳﻜﻴﺔ وذﻟﻚ ﺑﻘﻴﺎس ﻣﺴﺘﻮى اﻟﺴﻜﺮ اﻟﺘﺮاﻛﻤﻲ ﻋﻠﻰ ﺟﻤﻴﻊ اﻟﺸﺨﺎص اﻟﺬﻳﻦ ﻳﺮاﺟﻌﻮن ﻗﺴﻢ اﻟﺴﻜﺮي وﻫﻮ اﻟﻘﻴﺎس اﻟﺬي ﻳﻌﺘﻤﺪ ﻋﻠﻴﻪ اﻟﻤﺸﺮوع و اﻟﺬي
ﻳﻌﺘﺒﺮ ﺣﺎﻟﻴ ًﺎ ﻣﻦ أﻫﻢ اﻟﻤﺆﺷﺮات اﻟﺘﻲ ﺗﺪل ﻋﻠﻰ ﻣﺪى ﺗﺤﻜﻢ اﻟﻤﺼﺎب ﺑﺎﻟﺴﻜﺮي ﺑﺸﻜﻞ ﺟﻴﺪ  ،و ﻓﻲ ﺑﺪاﻳﺔ  ٢٠١٨وﺟﺪﻧﺎ أن ا«رﻗﺎم ﻣﺮﺗﻔﻌﺔ وﻏﻴﺮ ﻣﺘﻮاﻓﻘﺔ ﻣﻊ اﻟﻤﻌﻴﺎر اﻟﻌﺎﻟﻤﻲ ،ﻟﺬا ﻗﺮرﻧﺎ ﺑﻨﺎء
ﻋﻠﻴﻬﺎ إﻃﻼق ﻣﺸﺮوع ﻟﺘﺤﺴﻴﻦ ا«داء واﻟﺠﻮدة ،وﺑﻌﺪ ﺗﻄﺒﻴﻘﻪ وﺟﺪﻧﺎ اﻧﺨﻔﺎض ﻓﻲ ﻣﺴﺘﻮى اﻟﺴﻜﺮ اﻟﺘﺮاﻛﻤﻲ ﺑﻨﺴﺒﺔ  ."% ٣٣ﻟﺘﺼﺒﺢ اﻟﻤﺪﻳﻨﺔ اﻟﻄﺒﻴﺔ ﻣﻦ أواﺋﻞ اﻟﻤﺮاﻛﺰ ﻓﻲ اﻟﻤﻤﻠﻜﺔ اﻟﺘﻲ
ﻃﺒﻘﺖ ﺑﺮاﻣﺞ اﻟﺠﻮدة و ﺗﺤﺴﻴﻦ ا«داء ﻓﻲ رﻋﺎﻳﺔ ﻣﺮﺿﻰ اﻟﺴﻜﺮ".
و أوﺿﺢ اﻟﺪﻛﺘﻮر اﻟﺰﻫﺮاﻧﻲ ﺑﺄن ارﺗﻔﺎع ﻧﺴﺒﺔ اﻟﺴﻜﺮ اﻟﺘﺮاﻛﻤﻲ ﻳﺆدي إﻟﻰ زﻳﺎدة ﻧﺴﺒﺔ اﺻﺎﺑﺔ ﺑﻤﻀﺎﻋﻔﺎت اﻟﺴﻜﺮ ،و ﺗﻘﻠﻴﻞ ﻧﺴﺒﺘﻪ ﻳﺆدي إﻟﻰ ﺗﻘﻠﻴﻞ أﻏﻠﺐ اﻟﻤﻀﺎﻋﻔﺎت  ،أي أن ﺧﻔﺾ  %١ﻣﻦ
اﻟﺴﻜﺮ اﻟﺘﺮاﻛﻤﻲ ﻳﺆدي ﻟﺨﻔﺾ ﻣﺎ ﻳﻘﺎرب  %١٦ﻣﻦ ﻧﺴﺒﺔ اﺻﺎﺑﺔ ﺑﺎﻟﻤﻀﺎﻋﻔﺎت ،و ﻫﻨﺎ ﺗﻜﻤﻦ أﻫﻤﻴﺔ اﻟﻤﺤﺎﻓﻈﺔ ﻋﻠﻰ ﻣﺴﺘﻮﻳﺎت اﻟﺴﻜﺮ اﻟﺘﻲ ﻳﺠﺐ أن ﻳﻌﺮﻓﻬﺎ ﺟﻤﻴﻊ اﻟﻤﺮﺿﻰ

اﻟﺘﻐﺬﻳﺔ اﻟﺴﻠﻴﻤﺔ اﻟﻤﺘﻮازﻧﺔ ﻣﻦ ﻃﺮق اﻟﻮﻗﺎﻳﺔ ﻣﻦ اﺻﺎﺑﺔ ﺑﻬﺸﺎﺷﺔ اﻟﻌﻈﺎم .

٢

ﻓﻬﺪ اﻟﻄﺒﻴﺔ ﺗﻜﺴﺮ ﺧﻮف ا¨ﻃﻔﺎل ﻣﻦ
اﻟﻌﻤﻠﻴﺎت ﺑـ "ﻏﺮﻓﺔ ﻣﺤﺎﻛﺎة"
دﺷــﻨﺖ إدارة اﻟﺘﺨﺪﻳــﺮ وﻏــﺮف اﻟﻌﻤﻠﻴــﺎت ﻓــﻲ ﻣﺪﻳﻨــﺔ اﻟﻤﻠــﻚ ﻓﻬــﺪ اﻟﻄﺒﻴــﺔ "ﻏﺮﻓــﺔ
ﻣﺤــﺎﻛﺎة ﻋﻤﻠﻴــﺎت ا«ﻃﻔــﺎل" ،وذﻟــﻚ ﻟﻐــﺮض إزاﻟــﺔ اﻟﺨــﻮف واﻟﻘﻠــﻖ ﻟــﺪى ا«ﻃﻔــﺎل
وذوﻳﻬــﻢ وﻗــﺖ دﺧــﻮل اﻟﻤﺴﺘﺸــﻔﻰ ﺟــﺮاء ﻋﻤﻠﻴــﺎت ﺟﺮاﺣﻴــﺔ أو إﺟــﺮاءات ﻃﺒﻴــﺔ
ﺗﺤــﺖ اﻟﺘﺨﺪﻳــﺮ ،وﻣــﺎ ﻗــﺪ ﻳﺆﺛﺮﻋﻠﻴﻬــﻢ ﺑﺸــﻜﻞ ﺳــﻠﺒﻲ ﻣــﻦ اﺣﺘﻤﺎﻟﻴــﺔ ﺣــﺪوث
اﻟﻤﻀﺎﻋﻔﺎت ﻣﺎ ﻗﺒﻞ وأﺛﻨﺎء وﺑﻌﺪ اﻟﺘﺨﺪﻳﺮ اﻟﻌﺎم.
وذﻛــﺮت اﻟﻤﺪﻳﻨــﺔ اﻟﻄﺒﻴــﺔ أن ﻏﺮﻓــﺔ اﻟﻌﻤﻠﻴــﺎت اﻟﺠﺮاﺣﻴــﺔ و ﺑــﺪء اﻟﺘﺨﺪﻳــﺮ ﻫــﻲ
اﻟﻤﺮﺣﻠــﺔ ا«ﻛﺜــﺮ إﺛــﺎرة ﻟﻠﺨــﻮف ﻋﻨــﺪ ا«ﻃﻔــﺎل ،ﻣﺆﻛــﺪة ﺳــﻌﻴﻬﺎ اﻟﻤﺘﻮاﺻــﻞ ﻟﺘﻘﺪﻳــﻢ
اﻟﺮﻋﺎﻳــﺔ اﻟﺼﺤﻴــﺔ اﻟﺘﺨﺼﺼﻴــﺔ اﻟﻤﺘﻜﺎﻣﻠــﺔ ﺑﻤــﺎ ﻳﺸــﻤﻞ اﻟﻨﻮاﺣــﻲ اﻟﻨﻔﺴــﻴﺔ ﻟﻠﻤﺮﺿــﻰ
ا«ﻃﻔﺎل وذوﻳﻬﻢ.
و ﻋﻤﻠــﺖ اﻟﻤﺪﻳﻨــﺔ ﻋﻠــﻰ إﻋــﺪاد ﻏﺮﻓــﺔ ﺧﺎﺻــﺔ ﺗﺤﺎﻛــﻲ ﻏﺮﻓــﺔ اﻟﻌﻤﻠﻴــﺎت اﻟﺠﺮاﺣﻴــﺔ
واﻟﺘﺨﺪﻳــﺮ ﺑﻬــﺪف ﺗﻮﻋﻴــﺔ ﻫــﺬه اﻟﻔﺌــﺔ ﻣــﻦ اﻟﻤﺮﺿــﻰ ﻋﻠــﻰ اﻻﺟــﺮاءات اﻟﺘﺤﻀﻴﺮﻳــﺔ
ﻟﻠﻌﻤﻠﻴــﺎت وإﻋﻄﺎﺋﻬــﻢ اﻟﻔﺮﺻــﺔ ﻻﺧﺘﺒــﺎر ﺗﺠﺮﺑــﺔ ﺗﺤﺎﻛــﻲ اﻟﻮاﻗــﻊ ﺑﻄﺮﻳﻘــﺔ ﺣﺴــﻴﺔ
وﺗﻔﺎﻋﻠﻴــﺔ ﻣﻨﺎﺳــﺒﺔ ,ﺣﻴــﺚ ﺳــﻴﺤﻀﻰ اﻟﻄﻔــﻞ وﻣﺮاﻓﻘﻴــﻪ ﺑﺠﻮﻟــﺔ ﺗﺜﻘﻴﻔﻴــﺔ داﺧــﻞ ﻫﺬه
اﻟﻐﺮﻓــﺔ ﻗﺒــﻞ اﻟﻤﻮﻋــﺪ اﻟﻔﻌﻠــﻲ ﻟﻠﻌﻤﻠﻴــﺔ ﺑﺼﺤﺒــﺔ ﻣﺨﺘﺼﻴــﻦ ﻳﺸــﺮﺣﻮن اﺟــﺮاءات
اﻟﺘﺤﻀﻴﺮﻳــﺔ ﻟﻠﻌﻤﻠﻴــﺎت واﻟﺘﺨﺪﻳــﺮ ﺑﻄﺮﻳﻘــﺔ ﻣﺒﺴــﻄﺔ ﻓــﻲ ﺑﻴﺌــﺔ ﻳﺴــﻮدﻫﺎ اﻟــﻮد
واﻟﻬــﺪوء ،وﺑﺎﺳــﺘﺨﺪام وﺳــﺎﺋﻞ ﺗﻌﻠﻴﻤﻴــﺔ ﻣﺘﻌــﺪدة ﻳﺠﻴﺒــﻮن ﻓﻴﻬــﺎ ﻋﻠــﻰ ﺟﻤﻴــﻊ
ﺗﺴــﺎؤﻻت ا«ﻃﻔــﺎل زاﻟــﺔ ﺷــﺘﻰ أﻧــﻮاع اﻟﻐﻤــﻮض اﻟﻤﺜﻴــﺮ ﻟﻠﻘﻠــﻖ ﻣﻤــﺎ ﻳﺴــﺘﺪﻋﻲ
اﻟﺸﻌﻮر ﺑﺎﻟﺮاﺣﺔ و اﻟﻄﻤﺄﻧﻴﻨﺔ.

اﻟﻤﺪﻳﻨﺔ اﻟﻄﺒﻴﺔ ﺗﻄﻠﻖ ﺣﻤﻠﺔ "ﺑﺪﻣﻚ ﺗﻤﻨﺢ ﺣﻴﺎة"

أﻗﺎﻣﺖ ﻣﺪﻳﻨﺔ اﻟﻤﻠﻚ ﻓﻬﺪ اﻟﻄﺒﻴﺔ ﺑﺎﻟﺘﻌﺎون ﻣﻊ ﻓﺮﻳﻖ أﺻﺪﻗﺎء اﻟﻌﻄﺎء اﻟﺘﻄﻮﻋﻲ ﻣﺆﺧﺮ ﺣﻤﻠﺔ "ﺑﺪﻣﻚ ﺗﻤﻨﺢ ﺣﻴﺎة" ﻟﻠﺘﺒﺮع ﺑﺎﻟﺪم اﺳﺘﻤﺮت  5أﻳﺎم ،
ﻓﻲ ﺑﻬﻮ ﻣﺴﺘﺸﻔﻰ اﻟﻨﺴﺎء اﻟﺘﺨﺼﺼﻲ ،و ﻛﺎﻧﺖ اﻟﺤﻤﻠﺔ ﺗﺒﺪأ ﺑﺎﺳﺘﻘﺒﺎل اﻟﻤﺘﺒﺮﻋﻴﻦ ﻣﻦ اﻟﺜﺎﻣﻨﺔ ﺻﺒﺎﺣ ﺣﺘﻰ اﻟﺴﺎﺑﻌﺔ ﻣﺴﺎء ﻃﻴﻠﺔ أﻳﺎم اﻟﺤﻤﻠﺔ،
ﻓﻴﻤﺎ ﻛﺎن ﻣﻌﺪل اﻟﻤﺘﺒﺮﻋﻴﻦ ﺧﻤﺴﻴﻦ ﻣﺘﺒﺮﻋ ﻓﻲ اﻟﻴﻮم اﻟﻮاﺣﺪ.

اﻟﺘﺪﺧﻴﻦ واﻟﺘﻌﺮض ﻟﻠﺘﺪﺧﻴﻦ اﻟﺴﻠﺒﻲ ﻳﺰﻳﺪ ﻣﻦ اﺣﺘﻤﺎﻟﻴﺔ اﻻﺻﺎﺑﺔ ﺑﺎﻟﺴﺮﻃﺎن .

و اﻻﺗﺼﺎل اﻟﻤﺆﺳﺴﻲ

ﻣﺎرس  | ٢٠١٩اﻟﻌﺪد اﻟﺜﻼﺛﻴﻦ

د .اﻟﻐﻔﻴﻠﻲ ٥٤ :ﺧﺮﻳﺠ ًﺎ ﻧﻮاﺗﻨﺎ ﻟﺒﻨﺎء ﺛﻘﺎﻓﺔ ﺗﻤﺮﻳﻀﻴﺔ ﻋﺎﻟﻴﺔ

ﺷﺪد اﻟﻤﺪﻳﺮ اﻟﻌﺎم اﻟﺘﻨﻔﻴﺬي ﻟﻤﺪﻳﻨﺔ اﻟﻤﻠﻚ ﻓﻬﺪ اﻟﻄﺒﻴﺔ
اﻟﺪﻛﺘﻮر ﻓﻬﺪ اﻟﻐﻔﻴﻠﻲ ﻟﻤﺪﻳﻨﺔ اﻟﻤﻠﻚ ﻓﻬﺪ اﻟﻄﺒﻴﺔ ﻋﻠﻰ اﺗﺨﺎذ
اﻟﻤﺪﻳﻨﺔ اﻟﻄﺒﻴﺔ ﻣﻨﻬﺠ ًﺎ ﻟﺒﻨﺎء ﺛﻘﺎﻓﺔ ﻋﺎﻟﻴﺔ ﻟﻠﻤﻤﺎرﺳﺎت
اﻟﺘﻤﺮﻳﻀﻴﺔ ﻣﻦ ﺧﻼل اﻟﺤﺮص ﻋﻠﻰ ﺟﻮدة ﺗﻄﻮﻳﺮ اﻟﻜﻮادر اﻟﺒﺸﺮﻳﺔ
اﻟﻤﺆﻫﻠﺔ ﻟﺘﺤﻘﻴﻖ اﻟﺮﻋﺎﻳﺔ اﻟﺘﺨﺼﺼﻴﺔ ﻓﻲ ﺧﺪﻣﺎت اﻟﻤﺮﺿﻰ ،ﺟﺎء
ذﻟﻚ ﺧﻼل ﻛﻠﻤﺘﻪ ﻓﻲ ﺣﻔﻞ ﺧﺮﻳﺠﻲ و ﺧﺮﻳﺠﺎت اﻣﺘﻴﺎز اﻟﺘﻤﺮﻳﺾ
ﻓﻲ ﻣﺪﻳﻨﺔ اﻟﻤﻠﻚ ﻓﻬﺪ اﻟﻄﺒﻴﺔ ﻟﻌﺎم  ٢٠١٩اﻟﺬي ﺷﻬﺪ ﺗﺨﺮﻳﺞ ٥٤
ﻃﺎﻟﺒﺎ و ﻃﺎﻟﺒﺔ ﻣﻦ ﺧﻼل ﺑﺮاﻣﺞ اﻟﺘﻌﺎون ﻣﻊ اﻟﺠﺎﻣﻌﺎت واﻟﻤﺮاﻛﺰ
اﻟﻤﺘﺨﺼﺼﺔ ﻓﻲ اﻟﺘﻤﺮﻳﺾ.
وﺗﺤﺪث اﻟﻐﻔﻴﻠﻲ ﻋﻦ اﻟﺘﻐﻴﺮ اﻟﻤﺠﺘﻤﻌﻲ اﻟﺠﺬري اﻟﺬي ﻃﺮأ ﻋﻠﻰ

ً
ﺧﺎﺻﺔ ﻣﻦ أوﻟﻴﺎء
ﻧﻈﺮة اﻟﻤﺠﺘﻤﻊ اﻟﺴﻌﻮدي ﻧﺤﻮ ﻣﻬﻨﺔ اﻟﺘﻤﺮﻳﺾ
ا«ﻣﻮر اﻟﺬي ﻛﺎﻧﻮا ﻳﺮﻓﻀﻮن إﻗﺤﺎم أﺑﻨﺎءﻫﻢ ﻓﻲ ﻫﺬه اﻟﻤﻬﻨﺔ ، ،ﺣﻴﺚ
ﻗﺎل ":ﻓﻲ ﻋﺎم  ١٩٦٠أﻧﺸﺊ أول ﻛ ّﻠﻴﺘﻴﻦ ﻟﻠﺘﻤﺮﻳﺾ ﻓﻲ اﻟﺮﻳﺎض و ﺟﺪة ،و
ﻛﺎن اﻟﻤﺠﺘﻤﻊ ﻳﺮﻓﺾ ﺑﺼﻮرة ﻛﺒﻴﺮة ﻓﻜﺮة اﻧﺘﻤﺎء أﺑﻨﺎءﻫﻢ و ﺑﻨﺎﺗﻬﻢ
ﻟﻬﺬه اﻟﻤﻬﻨﺔ ،ﻟﻜﻦ ﻣﺎ أﺷﺎﻫﺪه اﻟﻴﻮم ﻣﻦ وﺟﻮد ﻋﺎﺋﻼت ﺟﻤﻴﻊ
اﻟﺨﺮﻳﺠﻴﻦ ﻓﻲ ﻫﺬا اﻟﺤﻔﻞّ ،
ﻳﻮﺿﺢ ﻣﺪى ﺗﻐﻴّﺮ ﻫﺬا اﻟﻤﻔﻬﻮم ﻣﻊ ﻣﺮور ٦٠
ﻋﺎﻣ ًﺎ".
ً
و أﺿﺎف ":اﻟﻴﻮم أﻧﺎ ﺳﻌﻴﺪ ﺟﺪا ﺑﺘﺨﺮﻳﺞ  ٥٤ﺷﺨﺺ ﻟﻴﻜﻮن دﻋﺎﻣﺔ
ﻟﻠﻜﺎدر اﻟﺘﻤﺮﻳﻀﻲ اﻟﻮﻃﻨﻲ ﻓﻲ اﻟﻤﺪﻳﻨﺔ اﻟﻄﺒﻴﺔ ،و ﻫﺬه ﺛﻤﺮة أﺣﺪ
اﻟﺒﺮاﻣﺞ اﻟﺘﺪرﻳﺒﻴﺔ اﻟﺘﻲ وﺿﻌﺘﻬﺎ ﻣﺪﻳﻨﺔ اﻟﻤﻠﻚ ﻓﻬﺪ اﻟﻄﺒﻴﺔ ﺿﻤﻦ

اﻟﻤﻘﺪﻣﺔ و اﻻرﺗﻘﺎء
اﺳﺘﺮاﺗﻴﺠﻴﺘﻬﺎ ﻟﺘﻄﻮﻳﺮ اﻟﺨﺪﻣﺎت اﻟﻄﺒﻴﺔ ُ
ﺑﻤﺴﺘﻮاﻫﺎ ﻟﻠﻮﺻﻮل «ﻋﻠﻰ درﺟﺎت رﺿﺎ اﻟﻤﺮﻳﺾ".
ﺟﺎﻧﺐ آﺧﺮ ،ﻗﺎل اﻟﻤﺪﻳﺮ اﻟﺘﻨﻔﻴﺬي ﻟﺸﺆون اﻟﺘﻤﺮﻳﺾ ﺑﻤﺪﻳﻨﺔ
ﻣﻦ
ٍ
اﻟﻤﻠﻚ ﻓﻬﺪ اﻟﻄﺒﻴﺔ ا«ﺳﺘﺎذ أﺣﻤﺪ ﻫﻮﺳﺎوي ﺑﺄن اﻟﺤﻔﻞ أﻗﻴﻢ
ﻟﺘﺨﺮﻳﺞ  ٢٢ﻃﺎﻟﺐ و  ٣٢ﻃﺎﻟﺒﺔ ﺑﺎﻟﺘﻌﺎون ﻣﻊ ﻋﺪة ﺟﺎﻣﻌﺎت
ﺣﻜﻮﻣﻴﺔ و أﻫﻠﻴﺔ ،ﺑﻮاﻗﻊ ﻣﺪه ﺗﺪرﻳﺐ ﺳﻨﺔ ﻛﺎﻣﻠﺔ اﺑﺘﺪاءا ً ﻣﻦ
ﺗﺎرﻳﺦ  ٤ﻣﺎرس  ٢٠١٨إﻟﻰ  ٢٨ﻓﺒﺮاﻳﺮ  ٢٠١٩ﻓﻲ ﻋﺪد ﻣﻦ اﻗﺴﺎم
اﻟﻤﺴﺘﺸﻔﻰ اﻟﻌﺎﻣﺔ واﻟﺘﺨﺼﺼﻴﺔ

اﻟﺴــﻌﺎدة ﻓﻲ اﻟﻌﻤﻞ
اﻟﻤﻨﺸﺄة ﻟﺘﻘﺪﻳﻢ ﻛﻞ ﻣﺎ ﻟﺪﻳﻬﻢ ﻣﻦ
ﻛﻞ ﺑﻴﺌﺔ ﻋﻤﻞ ﺑﺤﺎﺟﺔ إﻟﻰ أﺟﻮاء ﻣﺴﺎﻋﺪة ﻟﻤﻨﺴﻮﺑﻲ ُ
إﻣﻜﺎﻧﻴﺎت ،و ا«ﻫﻢ أن ﺗﻈﻬﺮ ﺗﻠﻚ اﻣﻜﺎﻧﻴﺎت وﻓﻖ رﻏﺒﺔ و ﺣﺐ و ﺳﻌﺎدة.
ﺗﻠﻚ اﻟﺴﻌﺎدة ﻻ ﺗﺤﻀﺮ إﻻ ﻣﻦ ﺧﻼل ﺗﻮﻓﻴﺮ ﻋﻮاﻣﻞ و أدوات و ﻧﻬﺞ ﻟﻴﺤﻘﻘﻬﺎ ﻟﻠﻤﻮﻇﻒ ،و
ﺗﻜﻮن ﻣﺤﻔﺰة ﻟﺘﻘﺪﻳﻤﻪ أﻓﻀﻞ ﻣﺎ ﻟﺪﻳﻪ.
ﻣﻦ أﻫﻢ أﺳﺮار اﻟﺴﻌﺎدة ﻓﻲ اﻟﻌﻤﻞ أﻧﻬﺎ ﻻ ﺗﻌﺘﻤﺪ ﻓﻘﻂ ﻋﻠﻰ دور اﻟﻤﺆﺳﺴﺔ أو ادارة ﻓﻲ
ﻫﺬه اﻟﻤﻬﻤﺔ ،ﺑﻞ إن ﻟﻠﻔﺮد ﻧﻔﺴﻪ اﻟﺠﺰء ا«ﻛﺒﺮ ﻣﻦ ﻣﺴﺆوﻟﻴﺔ إﺳﻌﺎد ﻧﻔﺴﻪ أﻳﻀ ًﺎ ،ﻓﺪور
اﻟﻤﻨﺸﺄة أو ادارة ﻓﻲ إﺳﻌﺎد اﻟﻤﻮﻇﻔﻴﻦ ﻳﻌﺘﻤﺪ ﻋﻠﻰ ﺗﻮﻓﻴﺮ ﻋﺪد ﻣﻦ اﻟﻌﻨﺎﺻﺮ ،ﻣﻨﻬﺎ
ُ
اﻟﺸﻔﺎﻓﻴﺔ ﻣﻦ ﺧﻼل اﻟﻮﺿﻮح واﻟﺘﻮاﺻﻞ اﻟﻤﻔﺘﻮح ﺑﻴﻦ اﻟﻤﻮﻇﻒ وادارة ،و ﻫﻲ اﻟﺘﻲ ﺗﻌﺪ أﻫﻢ
ﻋﻮاﻣﻞ اﻟﺮﺿﺎ اﻟﻮﻇﻴﻔﻲ ،ﺑﺎﺿﺎﻓﺔ ﻟﺘﺸﺠﻴﻊ اﻟﺘﻮاﺻﻞ :ﻣﻊ ا«ﻓﺮاد ﻣﻤﺎ ﻳﺴﺎﻫﻢ ﻓﻲ إﺣﺴﺎس
اﻟﻤﻨﺸﺄة  ،و أﻳﻀ ًﺎ ﻣﻜﺎﻓﺄة اﻟﻤﻮﻇﻔﻴﻦ ﺑﻌﺪ ﺗﺤﻘﻴﻖ اﻧﺠﺎزات ،و ﺗﻮﻓﻴﺮ
اﻟﻔﺮد ﺑﻘﻴﻤﺘﻪ ﻓﻲ ُ
اﻟﺮﻋﺎﻳﺔ اﻟﺼﺤﻴﺔ ﻟﻬﻢ ،و ﻛﺬﻟﻚ اﻟﺴﻌﻲ «ﺧﺬ رأي اﻟﻤﻮﻇﻔﻴﻦ :ﺣﻮل ﻣﺪى رﺿﺎﻫﻢ ﻋﻦ
اﻟﻤﻨﺸﺄة
اﻟﻌﻤﻞ ﻓﻲ ُ
و ﻋﻠﻰ اﻟﺠﺎﻧﺐ اÞﺧﺮ ،ﻓﺈن ﻟﻠﻔﺮد دور ﻣﻬﻢ ﻓﻲ رﻓﻊ ﻣﺴﺘﻮى ﺳﻌﺎدﺗﻪ ﻓﻲ ﻋﻤﻠﻪ  ،ﻣﻦ ﺧﻼل
اﻟﺸﻐﻒ و اﻟﺴﻌﻲ وراء ﻣﺎ ﻳﺤﺐ ،وﺗﻘﺪﻳﻢ اﻻﻣﺘﻨﺎن و اﻟﺸﻌﻮر ﺑﻪ ،و اﻟﻌﻤﻞ ﻋﻠﻰ اﻟﺘﻮازن ﺑﻴﻦ
اﻟﺤﻴﺎة اﻟﺸﺨﺼﻴﺔ واﻟﻌﻤﻞ ،ﻓﻬﻲ ﻣﻦ أﺑﺮز أﺳﺮار اﻟﺴﻌﺎدة ﻓﻲ اﻟﻌﻤﻞ.
ﺑﺎﺿﺎﻓﺔ إﻟﻰ اﻟﻮﺿﻮح واﻻﻟﺘﺰام ،و إﻧﺸﺎء ﻣﺴﺎر وﻇﻴﻔﻲ ﻣﺤﺪد و أن ﻳﺮﺳﻢ اﻟﻤﻮﻇﻒ
ﻣﺴﻴﺮة واﺿﺤﺔ ﻟﻪ ﻓﻲ ﺣﻴﺎﺗﻪ اﻟﻤﻬﻨﻴﺔ ،وﻳﺨﻄﻂ ﻟﺘﻘﺪم وﻇﻴﻔﻲ واﺿﺢ ،اﻟﻤﻄﺎﻟﻌﺔ
ﺑﺎﺳﺘﻤﺮار و اﻟﻘﺮاءة ﺑﺸﻜﻞ داﺋﻢ ،أﻳﻀ ًﺎ وﺿﻊ ﻫﺪف ﻣﻌﻴﻦ واﻟﺘﺮﻛﻴﺰ ﻋﻠﻴﻪ ،اﻟﻤﺮوﻧﺔ وﻣﻮاﻛﺒﺔ
اﻟﺘﻐﻴﻴﺮ ،ﺣﻴﺚ ﺗﻌﺪ اﻟﻘﺪرة ﻋﻠﻰ ﺗﺤﻤﻞ اﻟﺘﻐﻴﺮات أﻣﺮا ً ﺿﺮورﻳ ًﺎ ﻟﺘﺤﻘﻴﻖ اﻟﺴﻌﺎدة ﻓﻲ اﻟﺤﻴﺎة
ً
اﻟﻌﻤﻠﻴﺔ،إﺿﺎﻓﺔ ﻟﻠﺘﻮاﺻﻞ واﻟﺘﻌﺎرف ﻣﻊ اÞﺧﺮﻳﻦ ﺑﺈﻳﺠﺎﺑﻴﺔ ،و أﺧﻴﺮا ً إدراك اﻟﺤﺪود ،ﻓﻌﻠﻰ
اﻟﻤﻮﻇﻒ إدراك ﺣﺪوده اﻟﺨﺎﺻﺔ و ﺣﺪود اÞﺧﺮﻳﻦ وﻋﺪم ﺗﺠﺎوزﻫﺎ ،ﻣﻤﺎ ﻳﻀﻤﻦ ﻟﻪ اﻟﺮاﺣﺔ
واﻻﺳﺘﻘﺮار ﻓﻲ ﻣﻜﺎن ﻋﻤﻠﻪ.

أﺳﺮة اﻟﺘﺤﺮﻳﺮ

٢

اﺟﺘﻤﺎع ﻋﻤــﻮم اﻟﻤﻮﻇﻔﻴﻦ
ﻋﻘﺪ اﻟﻤﺪﻳﺮ اﻟﻌﺎم اﻟﺘﻨﻔﻴﺬي ﻟﻤﺪﻳﻨﺔ اﻟﻤﻠﻚ ﻓﻬﺪ اﻟﻄﺒﻴﺔ اﻟﺪﻛﺘﻮر ﻓﻬﺪ اﻟﻐﻔﻴﻠﻲ
اﺟﺘﻤﺎﻋ ﺑﻌﻤﻮم ﻣﻮﻇﻔﻲ اﻟﻤﺪﻳﻨﺔ اﻟﻄﺒﻴﺔ ﻳﻮم اﺣﺪ اﻟﺴﺎدس ﻋﺸﺮ ﻣﻦ ﻳﻮﻟﻴﻮ
اﻟﻤﺎﺿﻲ ،ﺗﻢ ﺧﻼﻟﻪ اﺳﺘﻌﺮاض اﻟﻤﺴﻤﻴﺎت اﻟﺠﺪﻳﺪة ﻟﺒﻌﺾ ا¤دارات و ﻋﺮض
اﻟﺘﻐﻴﻴﺮات ا¤دارﻳﺔ اﻟﺠﺪﻳﺪة ،ﻛﻤﺎ ﺗﻢ ﺗﻜﺮﻳﻢ ﻋﺪد ﻣﻦ ﻣﻨﺴﻮﺑﻲ اﻟﻤﺪﻳﻨﺔ اﻟﻄﺒﻴﺔ
اﻟﻤﺘﻤﻴﺰﻳﻦ ،ﻗﺒﻞ أن ُﻳﻔﺘﺢ ﺑﺎب اﺳﺌﻠﺔ و اﺟﻮﺑﺔ ﻟﺠﻤﻴﻊ اﻟﺤﻀﻮر.

٣
اﻟﻤﺪﻳﻨﺔ اﻟﻄﺒﻴﺔ ﺗﻄﻠﻖ ﺣﻤﻠﺔ "ﺑﺪﻣﻚ ﺗﻤﻨﺢ ﺣﻴﺎة"

٤
ﻣﻮﻇﻒ اﻟﻌﺪد

ﻣﻦ داﺧﻞ اﻟﻤﺪﻳﻨﺔ

