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Ramada Hotel

Downtown Dubai

/ Jane Elizabeth Morris
(4 Head Publication Section
Creative Production and

Audio-visual Technology Department Special Staying Rates 2016 R N
Sh Public Relation & Media Affairs (Valid from 1st March until 10th May)
are you

Ta Ie nt s ! One Bedroom Classic Suite — City View 800

One Bedroom Deluxe Suite — City View 825

Send your participation at: One Bedroom Suite — Fountain View 900

madinati@kfmc.med.sa Junior Suite — Burj Khalifa & Fountain View 850

or use the link below: One Bedroom Suite — Burj Khalifa & Fountain View 1000

http://intranet/sites/forms/PRMA/SitePages/ Two Bedroom Suite — Burj Khalifa & Fountain View 1700
KFMC-Internal-Newsletter.aspx

Benefits:

s T = =N « Free Wi-Fi internet for up to four (4) devices per suite.

« Complimentary shuttle-service to Dubai mall and Burj Khalifa Metro Station.

+ Complimentary tea and coffee-making facilities.

Baby Talin

New Borns Reem, Talin and Meshal

Our Colleagues, Mohammed Al-Moghairi
from Public Relations and Media Affairs Raddison Blu
Administration is a proud father of a baby Dubai

girl named Reem.

Dr. Mohamed Fathi EI-Shewil from the
Social Club welcomes his baby girl Talin.
Yahya Abuhamed from Public Relations
and Media Affairs Administration, is
a joyful parent to a healthy baby boy
named Meshal.

Deluxe One Deluxe One Deluxe Two
. : o Standard  Delu Deluxe Two Bed
-« Teamwork Publisher Validfrom Ol Jumuary 580661, Sdlo  Dedroom BedRoom  BedRoom  ooniResidenct
31 December 2016 DB SGL,DBL Residence RESHETS Residence Marina View.
(f General Supervisor 4 (City View)  (MarinaView)  (City View) )
o Dr. Mahmoud Al-Yamany AN x
O Y N @ t(]))gl)],)a B 550 575 650 800 900 1100
O(\’\ A Teamwork b po -
s) PR Daily
oo Internal Communication Department withbreaktasty | 650600 | 675625 | 750,700 850/900 | 950/1000 | 1150/1200
o, M\Jﬁ Public Relation and Media Affairs Administration
b ag S By
King Fahad Medical City A company of Monthly
ay (days30) N/A N/A 17.000 19,000 21,000 23,000
KFMC_RIYADH L ] Our Values "' -
® Respect.
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Scientists have counted over 500 different liver functions.
Digestive The liver is one of the body’s hardest working, largest and busiest organs.

System Some of the functions your liver performs are: production of bile,
decomposition of red blood cells, plasma protein synthesis, and detoxification.
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It is about boundless ambition, perseverance to reach
success, desire to overcome difficulties in order to achieve
the general goal of the body to which the team members
belong. They all are united in a single entity that molds their
ambitions so as to benefit the body they are part of.

Itis also about persistence and not giving up. These qualities
constitute an essential component of the nature of successful
people who aspire to a bright future characterized by a never-
ending creativity and hope of making dreams come true,
however much time that may take.

Employee
of th% Ig,sue

Ahmed Alzahrani Topped the List of Honorees by the Ministry of Health

Riyadh — Sadeem AlDarab

Ahmed Moussa Alzahrani was appointed on 21/06/1424 at King Fahad
Medical City along with three other employees. At that time, no employees
were appointed as self-starters except the employees of Salmaniya Hospital
whose number did not exceed 25 employees.

Ahmed applied for the position back when Sr. Mohamed Metwally was
Director General. His interview was held in the office of Mr. Mohamed
Kurdi, Director of Administrative Affairs, and Mr. Ibrahim Al-Qamizi,
Employees’ Affairs Manager. Since the date of Ahmed’s appointment, he
has been determined to accomplish further achievements.

He started his career at the children’s hospital which was, in fact, the
only hospital operating at that time. Its operation ratio reached 40%. Since
his first working day, Ahmed, as well as all his colleagues, contributed
in operating and inaugurating King Fahad Medical City until it became
nowadays the largest referential medical facility. And ever since he was
employed, Ahmed has been working as human resources management
specialist at the Employees’ Affairs Department.

Ahmed believed that the goal was not earning higher positions during
his career, but rather providing a special service for workers at the City so

According to Ahmed, there is no one specific achieved goal, but
achievement is a set of goals. Hence, one of the goals was contributing
in the inauguration and operation of King Fahad Medical City and
transferring employees of the Ministry of Health affiliated to King Fahad
Medical City to the self-starter program, in addition to preparing many
policies and procedures related to human resources, directly contributing
in transferring paper-based human resources regulations to electronic and
improving and developing the human resources regulation.

Ahmed Alzahrani’s name topped the list of honorees by Dr. Hamad Al
Manih, the former Minister of Health, and Dr. Abdullah Al-Amro, General
Executive Manager. He was honored by all the heads of employees’ affairs
department and managers of human resources department who succeeded
on the management of the department.

Determination and Achievement

Ahmed sees that achievements are only accomplished by those who
keep on trying while maintaining a positive outlook on things. In fact,
when one studies the meaning of the word achievement in depth, it turns
out to simply mean determination, and achievement prevents from giving

that it is positively reflected on the patient.

excuses and justifications any importance.

Dr. Al-Yamany: “City Fund” has become a Reference for Qualitative Consultancy in the Region

Riyadh — Bander Alhamdan

Dr. Mahmoud bin Abdul Jabbar Al-Yamany, CEO of King Fahad
Medical City, stressed that the Self Financing Fund in the Medical
City has contributed in achieving a number of educational and
training accomplishments and providing specialized professional
consultations, in addition to offering services that support the health
sector at the national level. Hence, the Fund earned the trust of several
entities aiming at developing and searching for quality in the provided
service. In his opening speech during the first workshop on qualitative
development and training programs in King Fahad Medical City, he
said: “King Fahad City is honored by the trust of His Highness the
King that pushed him to establish this Fund that aims at reinforcing
and diversifying the financial and medical resources of the City, and
benefiting to the maximum from the City’s assets and its human
and cognitive capabilities. The vision of the Fund is established in
supporting the units and departments of the City in order to develop
the financial and investment resources and increase their efficiency

though transferring its expertise to the institutions of the private and
public sectors. We will continue to provide and employ, through the
Fund, all the expertise and technologies whether for the public or
private sector, and it will become, in God’s will, a specialized reference
for qualitative consultations at the regional level. Mr. Ahmed Al-
Hanaki, the General Secretary of the Self Financing Fund, clarified that
the Medical City’s initiative, through the Financing Fund, to organize
workshops complements its role and liabilities towards the healthcare
sector in the Kingdom through transferring expertise and knowledge
available in the City to health sectors affiliated to the private or public
sectors. The workshop gathered around 30 health institutions around
the Kingdom. They were introduced to the available short academic
programs and the high quality programs in order to develop other
institutions in different specialties. Through the Fund, the Medical
City has come a long way in this field by contracting and training
hospitals in both the private and public sectors to meet their needs.

Mobile Passport Car in KFMC

A mobile passport car served employees last March 3, 2016. It was part of an
endeavor to provide distinguished services to KFMC employees.
The mobile car was located next to the Faculty of Medicine and offered services of

updating fingerprints and printing iqamas.
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“HIIT” Organizes the Technology Day

King Fahad Medical City organized the technology day under the auspices of the Health Informatics
and Information Technology. Executive Director Engineer Ahmed Barada stressed that this event aims at
familiarizing the city’s employees with the modern technical services in the city and the latest technology
provided by Microsoft Corporation applications to increase the office productivity. This includes a number
of systems, and namely the Skype for Business unified communication system, office system, productivity
increase systems, storage and business file-sharing system, Windows operating system and Microsoft’s
laptops and tablet PCs, in addition to the Skype for Business unified communication system.

Human hands are incredibly sensitive, in just 1 square inch we

-

Senses

have 600 pain sensors, 36 heat sensors, 75 pressure sensors

and 9 feet of blood vessels.
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The People Most at Risk of Having Diabetes of Type Il
The residents of crowded cities, the people with reduced physical activity, those who eat food
with saturated fat and sugars and those who suffer from obesity

Health Education Management
the complications. It is advised to make the analysis at the

The diabetes is defined as the set of metabolic changes e Previous history of high sugar level. ave of 26 if there are no other reasons or factors that make
in the body related to the increase of the sugar levels in the e Chronic diseases, such as the blood pressure, cholesterol, geo'3 . .
blood as a result of a defect in the secretion of insulin or a  triglyceride and atherosclerosis. ygu more su.scep(;llgle to hz?ve the dlse'asg. ;n case On}‘: of the
defect in the body’s response to insulin, or both cases. The o Laziness and lack of physical activity. anresirsnztn]taleofzie tﬁgt;res ;;g;esent 1t 1s better to have an
diabetes rate in the Gulf States is one of the highest in the e For women: gestational diabetes, cystic syndrome, the birth of a Tﬁere are casy vet ¢ f%ective srttey.s to prevent diabetes and
world reaching in Saudi Arabia, 30% of those aged above 30 child weighing more than 4 kg, many other a; e—};Zlated diseases I:Fhergfore changing your
years old. This increase, caused by the big change in our daily It is necessary to detect diabetes at an early stage. This will life t}; . healtlgl lifestyle can hel. Fevent d;abetef Tg}; .
life and style of living, tenfolded in the recent decades. significantly contribute to the preventing the disease and reducing y Ly’ PP ype 1L,

so, if you lose 7% of your current weight through diet and
sports, you are contributing to the prevention of diabetes
by 60%.

Among the most prominent recommendations:

o Avoid the high calories drinks and food such as the
sodas, because studies have proved that they increase the
diabetes percentage of more than 80% and increase the
weight, especially in the abdominal area, not to mention
the fast foods rich in saturated fat, containing up to 1800
calories (more than the daily human need), in addition to
the sweets, sugary food and fried chips (chips).

o Eat a healthy diet rich in fiber, protein and whole grains.

o Exercise and do physical activity, for example, half an
hour of brisk walking five times a week.

e Get used to continue and maintain such as starting
with something simple, and maintaining it until it becomes
a habit.

There are several factors that will make you more
susceptible to have the diabetes of type II. For example,
the urban residents are more likely to have diabetes than
the residents of the villages and homeless, it is to note that
the residents of crowded cities such as Riyadh are the most
vulnerable among others. In addition to the wrong daily
habits such as reducing the physical activity, eating saturated
fat and sugars and being overweight, other factors helped
increasing the rate of diabetes in recent times.

The main reasons that will make you susceptible to Type
1I diabetes are:

¢ Obesity, when the body mass index is more than 30 kg / m
2 the risk increases of 30 times.

e Aging, if you are more than 30 years, the percentage of
incidence is up to 30%.

e Family history, if the number of family members with
diabetes reaches three or more, then the percentage will
exceed 50%.

Source Book: “Life without Diabetes” Dr. Nagi Al-Juhani

* Inf tion S ity Polici
’ nrormation cecurity rolicies
.-::?_1 ]
A
' ! = wgm
‘r’ Sports Activities ~ e
- TRICTLY PROHIBITED
on April 2016 ((. S
@ Dear KFMC Stall, the username and password that belongs 1o you, has been prepared
- X for business use only and was given based on your roles and responsibilities in the
Activity/Program Weekdays Location Coaches arganization
Football School for Kids Sunday, Monday, Tuesday Green Field coad'e;;lﬁ;:‘fa::{t’sﬂ:s;faY"'sri' - THT3-T5® Based on the rules and regulations of KFMC, you are obliged NOT to share your user-
Y name and password with anyone under any circumstances in order o protect the confi-
dentiality and integrity of our data.
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Your KFMC domain access includes two parts, your login name and password; both are an integral
Weight Training Alldays el CoachAlaaDiab part of the overall protection of KFMC'’s information assets and it is a fact that one of the greatest threats
in information security is password being compromised or misused.
Open Playgrounds Alldays Residential Area 3 Social Club coaches In our health care business, having the right information at the right time, available only to the right
= = = individual can make a crucial difference.
Squash and Ping pong All days Recreational Hall Social Club coaches A e . . . . [
Thereby, each of us in our individual capacity as KFMC associates have a Professional Responsibility
to protect and safeguard the information under our area of work
Social Club General Manager Sports Activities and Programs Head Supervisor . Sharing of persqnal access credentials have off l.ate becomfs aserious an.d worrisome concern that has,
Mr. Abdulhakeem bin Hamza Al-Harby Captain: Abdulmajecd Al-Nawaf in unwanted ways impacted our day to day operatlons.e.sl.)eaally with patient data. . o
As a KFMC employee, we all have a shared responsibility to protect and safeguard the information in
For more information please contact: our control.
Dr. Mohamed Fathi Al-Shewil You are obligated not to share your KFMC ID and password with anyone at anytime to ensure the
R alnﬁ Sp'?éskl;mrogmnzl Coordinator privacy of KFMC’s assets and safeguard its data.
melshewi c.med.sa ) . > - . .
0565394240 7 10475 / 10476 Be aware of information security policies, procedures, and advisories which can be found on the

KFMC Intranet.

The brain operates on the same amount of power as 10-watt light bulb.
Matters S The cartoon image of a light bulb over your head when a great thought

of the Mind occurs isn’t too far off the mark. Your brain generates as much energy as a
small light bulb even when you're sleeping.
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During the Graduation Ceremony of the Post Graduates and Scholarships Programs

Dr. Al-Yamany: KFMC Adopted the Country’s
Approach to Build Human Capacity

Dr. Mahmoud bin Abdul Jabbar Al-Yamany, Chief Executive
Officer of King Fahad Medical City, confirmed that since its
establishment in 2004, King Fahad Medical City followed the
training, scholarship and post graduate approach. Dr Al-Yamany
pointed out that a large number of health practitioners graduated
from the Medical City and working in various fields whether
medical, or nursing or in the technical or administrative medical
affairs, or in the quality and research. In addition to that, the
city provided scholarships to specialize in the supporting health
fields. He added that by choosing to adopt this approach, the
Medical City chose to follow the country’s approach based on the
guidance of the Custodian of the Two Holy Mosques, the Crown
Prince and the Deputy Crown Prince to build human capacity
which is considered a real investment, and therefore, the City
adopted this approach and it is still abiding by it. Dr. Al-Yamany
said that: “Today, at King Fahad Medical City, we have more
than 300 scholarship beneficiaries, 400 trainees and 67 training
programs in various fields. The city is no longer consuming
manpower but it is also producing it, and exporting a large
number of the medical city internal training programs graduates
to other hospitals within and outside the Kingdom.” Many Gulf
States are requesting to have some seats in the training programs
at the King Fahad Medical City. This request could not have
been realized without the help of God first, the guidance of the
Kingdom’s leadership, and the support of the Ministry of Health
and the various health sectors in the Kingdom, led by the Saudi

Commission for Health Specialties.

For his part, the Acting Executive Director for Academic Affairs
and Training Dr. Adnan Al-Wadi'i explained that the Medical City
has taken upon itself to provide academic education, training and
workforce development to improve the workforce performance
level at work, and answer the need for the talented workforce in
the various fields and at all levels: medical, technical, nursing and
managerial. The City took care of the training details starting from
the preparation, to the study, evaluation until its delivery using
the latest technology in training by employing and attracting the
talented advisory staff who will participate in the training from
within or from outside the City. This aims at rehabilitating the
staff and graduates to the highest scientific and training level and
at providing solutions and training services in order to keep up
with the administrative and medical progress taking place in the
country.

The Post Graduates and Scholarships Administration Director
Dr. Hussein Al-Hussein congratulated the Medical City graduates
and employees who helped in providing the services while their
colleagues were following their scholarships programs in order to
give them the opportunity to get a degree which will qualify them
to serve the medical city and the country.

At the end of his speech, “"Hussein” called upon the graduates to
exert more efforts and contribute more in serving the patients and
health services beneficiaries.
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Building the Bright Public Image

With the rapid flow of information in our contemporary society,
the interest in forming the bright public image has increased. In
fact, the positive public image, successfully formed by institutions
inside the minds of members of the society, has become the public
and behavioral drive of those members towards everything issued
by these institutions and guarantees an important interaction with
all its surroundings and associates. Therefore, institutions aim,
from time to time, at measuring the public image.

The formation of a positive image has become in itself a goal to
be reached. Indeed, success coincides with building this image and
based on this image, plans and strategies are adopted, administrative
and financial harmony is achieved inside the institution, and most
importantly, the harmony between its goals and the desires of
beneficiaries from its services and customers.

A positive public image is an invisible force that drives it to
achieve success and move from local to international. Despite the
importance of the term public image, it is a new term that appeared
in the beginning of the second half of the twentieth century;
specifically in the year 1960 in the American author Lee Bristol’s
Developing the Corporate Image.

The public image is formed from a number of complex
procedures, in addition to uncontrollable external factors. But
the formation of this image is mainly based on paying attention
to socially responsibility initiatives and programs, spreading the
culture of leadership and excellence inside the institution and
among the members of the society, and most importantly achieving
the highest levels of quality in provided services.

The public image of King Fahad Medical City is created by
several factors; chief among these are the City’s employees who
act as ambassadors for the City. Another important factor is
the effort of the City in introducing its increasingly growing role
via various media including the traditional and social media..
Therefore, maintaining a public image requires more dynamics
which constitutes one of the pillars in which King Fahad Medical
City believes and works hardly to maintain this bright image
in the souls and minds of every person who is affiliated to it and
benefits from its services. It always takes the initiative to make
this image even brighter. This motivates it to exceed the level
of ambition of the beneficiaries of its services, overcome the
challenges, take initiative to look for innovative solutions, discover
treatments through scientific research and conduct many studies.
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