How do we spend our time at
work in Ramadan?

Working in the Month of Ramadan is notlike other times throughout the
vear, due to the psychological and biological changes that affect the
individual as aresult of fasting and its negative or positive impact on job
performance.

It requires a lot of effective arganization and time management, The
working hours are often shorter during this blessed month. In this
regard, opinions vary about the employees' performance output
meanwhile. Some believe that the shorter working hours contribute to
greater concentration, thus increase productivity, while others believe
that Ramadan has caused a productivity decline due to the decline in
employvees giving because of the loss of usual energy during the rest of
the vear.

All of which are normal and vary from one person to another according
to his/her nature, structure and personality. However, the most
important issues are "laziness and carelessness” in tasks performance,
fromsome employees, inwhich that most institutions and organizations
suffer, The difficulty lies in the ready justification of those who are |lazy
with the excuse of fasting and low energy,

Ramadan is not only abstaining from eating and drinking, but also a
month to strengthen all the positive faith concepts associated with
Islam, including acting knowing that Allah is Ever-watchful and
observing sincerity, integrity and commitment. As long as vou, dear
emplovee, fasting from eating and drinking to please Allah and because
yvou know that he sees you, so yvou will complete fasting until the
breakfast time Allah also sees vou and knows how committed and
dedicated you are to perform your work tasks to the fullest extent
possible,

For employee, Ramadan is a month with a deeper and greater concept
than the impact of food and drink on the human nature, but it is a
season to strengthening and training to ke stronger and more balanced
in all matters oflifein all drcumstances and situations, including during
the performance of your work tasks.
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KEMC Vision
of spacialized healthcare.

KFMC Mission

Weare dedicated to provide highhy
specialized, evidence-based and

safe healthcare, enhanced by

education, training and research.

To be the benchmark in provision {
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King Fahad Medical City

Dr. Al-Yamany: "KFMC" Programs are
Specialized for Combating Cancer

awareness programs. In addition to train all KFMC
health staff to spread the health awareness concept
and reduce cancer and mortality rates". KFMC CEO said.
Iht is worth mentioning that KFMC has participated in
the program since the establishment of its basic
concept in 2012 AD by receiving all mammaogram tests
performed in all program's fixed and mobile clinics to
be read by Mammography consultant physicians,
receiving all suspected cases in KFMC Mammogram
Department, and performing all required checkup
along with the samples to accurately diagnose the
cases followed by providing the integrated treatment
for the cancer proven cases,

Stages in General

The Ministry of Health has
recently honored KFMC in the
celebration of
cancer-combating program
5th anniversary where KFMC
has effectively contributed
through the Breast Cancer

Early Detection National
Program.

KFWC CEOQ  stated that
supporting  the  health

programs and contributing to
their success is a KFMC well
established approach, and

one of its most prominent priorities and pillars to
achieve the desired result, which is enhancing the

Saudi society health,

and protecting it from all

cancer types and its serious complications.

"KFMC always seeks to contribute in enhancing the
saciety's health awareness about cancer diseases
and their causing risk factors through scientific
conferences, specialized workshops, international

days organized by

KFMC annually with the

participation of specialists and speakers to combat

this  disease.

Further,

KFMC participated in

supporting the Ministry of Health programs
through cancer's early detection and health

Dr. Al Yamani Explains the Health Transformation
Staff Meeting

KFMC-CEO Dr. Mahmoud bin Abdul Jabbar Al Yamany, held a KFMC general staff
meeting on Monday 14th of May, during which he discussed the stages of health
transformation in the second health cluster in Riyadh City. He explained all the next
steps towards these stages, and answered the staff’s questions and queries.

Inside KFMC




KFMC Women Specialized Hospital is
accredited by the UNICEF as a " Baby-friendly
Hospital" after fulfilling ten steps specified
by WHO and UNICEF to encourage and
protect breastfeeding by implementing the
best healthcare practices.

Dr. Mahmoud Al-Yamany, CEO of KFMC,
received the accreditation certificate from
Dr. Ahmed Al Jedai, Assistant Deputy Health
Minister for Supportive Medical Services in
the presence of Mishari Al-Dakhil,
Supervisor-General of the Nutrition General
Al-Yamany added that we have worked on
developing and scientifically qualifying the
health cadre as there are -40hour- training
courses specially developed for nurses in

After being accredited by UNICEF

KFMC Women Specialized
Hospital is " Baby friendly”

breastfeeding field provided by a team from the
Ministry of Health as well as two-hour-courses
for physicians in the same field. He explained
that this accreditation encourages the medical
staff to provide healthcare with highest criteria
to the mother and baby.

Department, Ministry of Health; Bandari Abu
Nayan, Breastfeeding Program  General
Supervisor, Ministry of Health; Dr. Fahad 5. Al
Ghofaili, Executive Director of Medical Affairs;
and Dr. Bahauddin Sallout, Medical Director of
Women's Specialized Hospital.

Al-Yamany asserted that the given accreditation
emphasizes  the international criteria
implementation to the specialized healthcare

services which is sought by usto render health
services to patients. He indicated that the
program is governed by WHO and UNICEF
policies and terms underthe supervision of the
Ministry of Heath represented by Nutrition
General Department. Al-Yamany explained
that the program is preceded by phases and
steps that must be implemented and reviewed.
Based on the initial assessment by the
concerned committees, a conception about
implementing these steps will be developed
and followed by the final assessment before
delivering the certificate.

"KFMC" Develops 2800 Male and Female Nurses through 8

KFMC CEO, Dr. Mahmoud Al-Yamany, stated that
KFMC nursing cadre is more than 2800 male and
female nurses, including 280 Saudis representing
about %10 of the total cadre. He explained that
the Senior Administration pays the greatest
attention to the nursing cadres’ educational
aspect by holding seminars and training courses.
About 80 courses are held annually in KFMC only
for nursing staff.

This came during KFMC celebration yesterday of
the International Nurses Day that was held this
year entitled "Health is from Human Rights".

"KFMC organized intensive educational programs to
increase the Saudi nursing percentage by accepting
internship programs from most of Saudi universities,
and developing higher diploma programs for Saudis
in some specialized programs such as intensive care
and cancer care nursing diploma programs Further,
KFMC sends a number of Saudi nurses for
scholarships annually to Australia, USA and United
Kingdom to obtain bachelor, master and PhD
degrees in nursing". Dr. Al-Yamany added.

On the other hand, a nurse in inpatient ward at
KFMC King Salman Heart Center, Abdullah
Al-Juhani, stated that nursing is a noble profession
aiming to provide services to patients with the
highest health and international criteria, and help
them with all mercy and humanity since nursing is
a pillar of the patient’s approved therapeutic plan.

Be sure to sleep at night from 7 to 9 hours as it is a necessary factor to maintain your
mental and physical activity.
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Employee of the Month

Eng.Alaa AlGhubain: Spoiled Girl Become One of "KFMC" Heros. .!

After the angry spoiled and stubborn girl graduated, she joined immediately KFMC
and thought many times to resign. However, due to the efforts and encouragement
of her mother and colleagues and after ten years, Alaa AlGhubain become one of
KFMC heros.

Alaa's Greatest Inspiration

Since her tender age, " Alaa AlIGhubain " was inspired by her mother, may Allah bless
her. She believed that her mother is arole model of giving and success, as her
mother and father raised her along with her brothers and sisters and introduced
them to the sodiety and labor market along with her dedicated ability and overcome
the non-presence of her husband due to his military work.

The Beginning

"Alaa" completed her study at the College of Computer and Information Sciences
and obtained bachelor degree. In the same year, she started her first practical
experience as a language programmer at KFMC which characterized by itsunique
environment, opening to many cultures and huge audience. This caused a shock and
huge pressure to her nature since she is a spoiled girl at her home,

Changing Phase

Alaa thought many times to resign from her work, prompting her mother to provide
a focused support and guidance to her during this period. Alaa succeeded in
passing such phase due to her mother's efforts, colleagues support and the perfect
environment provided to her at KFEMC. Afterwards, such personality developed toa
practical and understanding character far from overstatement and a good listener to
others' advices.

Starting Up

After all of these events, "Alaa" decided to prove herself and make her mark in the
place to which sheis attached and loval to assheis alanguage programmer, "Alaa"
used all means to develop herself; she joined many specialized courses at KFMC
while working, mostimportantly SharePoint language course by which "Alaa"
participated in the development of KFMC's internal and external websites. KFMCis
one of the first entities that used and developed it as a websites and programming
in KSA and has provided training to other entities. "Alaa" is one of the building
blocks of such accomplishment and one of its trainers.
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Development and Sophistication

After her success and unigque efforts, "Alaa" is entrusted to be HIS manager and
was one of the project's founders and those who established the project's
mechanism leading to a better future for her. She was promoted in 2015 to sites
section supervisor at KFMC,

Today

After ten years from working in KFMC with many curves, turns, beautiful moments
and hard times, "Alaa" believes that what she mostly likesin her work are the
diversity of its, non-routine environment and the great team she works with.,

The difficulties she faces are the audience's size, diversity of its cultures and
segments. The hardest challenge is the ability to deal with them in the manner
that satisfy all of them,

Aspirations and Advices

KFMC currently has an expansion and significant development phase and is
moving toward transformation. | believe that, after the achievement of these,
KFMC will have a great and important future over theregional and international
levels along with the future of its employees. "Alaa" advices whoever joined KFMC
to intensify their efforts. In the beginnings, as she experienced before, pressures
are always formed soit is preferred to avoid overstatement stubbornness,
nervousness, and to listen to others' advices. Thiswas her secret.

Spedial Thanks

"Alaa" would like to extend her thank to whoever stopped by and read her artide.

Thyroid cancer happens when a DNA genetic disorder occurs and thus leads to
uncontrolled growth.
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The objective of this monthly e-newsletter is to
bring the ATA Alumnito the community the
news and developments at KFMC and in the
Academic and Training Affairs Administration.

+ The newsletter will also feature news about the
alumni wherever they achievements. Alumni are
encourage to send their news to
skalsaleh@kfmc.med.sa

+ For more info contact the editors Dr. Omar
Hasan Kasule Sr. <okasule@kfmc.med.sa>. MS.
Sara ALSaleh «<skalsaleh@kfmc.med.sa>

‘% ATA News :

Morning Meeting of Executive Director team with ATA administrations staff to
increase communication between its staff.

Educational Tours of Academic and
Training Affairs staff to

Riyadh International Book Fair.

It was a great idea,

alot of fun and new knowledge.

Welcome Ceremony for the new Executive Director of Academic and Training
Affairs, Dr. Osama S. AlShaya and Farewell and Appreciation Ceremony for the
former Executive Director of Academic and Training Affairs Dr. Fahmi M.
Al-Senani

183 doctors were admitted to 23 training programs at KFMC, after we received
the results of matching from SCHS.

s ] June:
e — Stroke Monthly Awareness Day 2018 106/
aea ATA Eve nt 2 Neonatal Resuscitation Frogram—NRP 28 /6

Basic Life Support —BLSArabic 7/6
Emergency Medicine Interns Orientation Day 36/

MAY :

Faculty Development Program schedule 7,89/ 5 July :

Diabetesin Ramadan 15/ Obesity Training Coursesfor primary care | 15/

Human Subject Research Program (HRP) 2175 Lab kills And Molecular Bology TechniquesTraining Course: Fom Theory

Quality as Srategic Tool 95/ to Bench 2931/

Basic Life Support —B.SArabic 10/ 5 World Blood Donor's Day 317/

Crises management - Anesthesia Residents 205/ For detailsabout ATA eventsg pleasefeel free to visit our website:

https//www kfme. med.sa/ AR ATS Pages/ default.aspx.

:  Forsuggestions and comments please contact us at the following: :
:  Email Address: alumni@kfmc.med.sa \ :
' skalsaleh@kfmc.med.sa :
: TelephoneNo: 0112889999 Ext. 10893 :
: Website : https://www.kfmc.med.sa/AR/ATS/Pages/default.aspx .

Blood Hemoglobin is responsible for carrying oxygen from the lungs to various body
parts
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“WSH Lady Smashers”
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Our colleague Nada Alrashed ulygade
h I N D 2 S V | | b | | from Health Informatics and Information 2.0 a0 alie gl e soe ol
t e O 1 8 ta r O ey h a Technology got married. On this occasion ayaudiill ool e
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from Clinical Performance Monitoring Office is a
proud father of a baby boy named Waleed
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General Supervisor g"- $
Dr. Mahmoud Al-Yamany Kc‘. - Our Colleagues, Fa.di kasasbeh o

Oof ot from Comprehensive cancer center-Radiation oncology ,
Team S f:.i - is a proud father of a baby boy named Adam
Internal Communication Dapartment Ko Ftad Mot 1) ; G ) ‘ )
Public Realtion and Corporate Communication Administration el el = gl 4 1o o auliiA sl Lo U el

osleuiladlon o alllales palosglyo rogad)
Contact information: :

madinati@kfmc.med.sa

Ext.: 10063 / 10061

Qur Colleagues, Jan Laurence Campos Selano
and Honey Keith Hernandez -Solano, are a
proud parents of a baby girl named Hyacinth

maiaglge gads Jemalio flg gl Jue el
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€D wwikmemedsa King Fahad Medical City

If you live with high levels of anxiety and stress, you are at risk because stress affects

your mental and physical health. It hinders your ability to think clearly, work
effectively, and enjoy life.
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ATA Event:

 —

A

June:

Sroke Monthly Awareness Day 2018 10/6
Neonatal Resuscitation Program —NRP 28 /6
Basic Life Support —B.SArabic 7/6

Emergency Medicine Interns Crientation Day 3/6

MAY :

Faculty Development Program schedule 789/5 July :

Diabetesin Ramadan 1/5 Obesity Training Coursesfor primary care | 1/5

Hum_an Subject F&_esearch Program (HRF) 2175 Lab &kills And Molecular Biology Techniques Training Course: From Theory
Quality as Strategic Tool 9/5 to Bench 29/31

Basic Life Support —BLSArabic 10/5 World Bood Donor's Day 31/7

Grises management - Anesthesia Residents 20/5 For details about ATA events please feel freeto visit our website: https/fww-

w.kfmc.med .sa/ AR ATS Pages/default.aspx.

_ _ :8U0al il olé l Lle Ueo nlgUlmAis o lgn o ciléleilig calaliall :
Email Address: alumni@kfmc.med.sa \

skalsaleh@kfmc.med.sa :

Telephone No: 0112889999 Ext. 10893 y

Website : https://www.kfmc.med.sa/AR/ATS/Pages/default.aspx i
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